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Are you Hispanic or Latinx?

Yes .

Out of 304 respondents, only 2% identified as Hispanic or Latinx, while 98% did not.



Primary Racial Identity

American Indian or Alaska Native |
Asian -
Black or African American -
Multi-racial .
Other (please specify) l

Prefer not to answer _

Selected Choice Percentage Count

American Indian /Alaska Native 0% 1
Asian 3% 11
Black or African American 3% 10
Multi-Racial 1% 4
White 77% 242
Other -Please specify (0 respondents specified) 1% 4
Prefer not to answer 14% 43
Total Responses 315

The largest group of respondents identified as White (77%, n=242). Smaller groups included
Asian (3%, n=11), Black or African American (3%, n=10), Multi-Racial (1%, n=4), and
American Indian/Alaska Native (0%, n=1). Four respondents (1%) selected "Other," and 14%
(n=43) preferred not to answer. Total responses: 315.



Citizenship Status

united states |

Citizen of another nation -

Prefer not to answer -

0 S0 100 150 200 250

Citizenship Status Percentage Count
United States 89% 280
Citizen of another nation 5% 16
Prefer not to answer 6% 19
Total Responses 315

A strong majority (89%, n=280) reported U.S. citizenship. Another 5% (n=16) were citizens of
another nation, while 6% (n=19) preferred not to respond. Total responses: 315.




Disability Status

Disabled -

Nox cisacicc:

Prefer not to answer _

0 S0 00 150 200 250
Disability Status Percentage Count
Disabled 7% 21
Not disabled 81% 254
Prefer not to answer 12% 38
Total 313

Among 313 responses, 7% (n=21) identified as disabled. The majority (81%, n=254) reported no
disability, and 12% (n=38) preferred not to answer.



Sexual Orientation

Bisexual -

cay [l

Lesbian .

Other (please specify) .
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Sexual Orientation Percentage Count
Bisexual 5% 15
Gay 2% 6
Heterosexual 74% 231
Lesbian 2% 5
Other -Please specify (0 respondents specified) 1% 4
Prefer not to answer 17% 52
Total 313

Of 313 responses, 74% (n=231) identified as heterosexual. Other orientations included bisexual
(5%, n=15), gay (2%, n=6), and lesbian (2%, n=5). Four respondents (1%) selected "Other,"
while 17% (n=52) preferred not to answer.



Religion

Crvistian - Evangsicat.

Christian - Protestant (non-evangetica) - |1

Christian - The Church of Jesus Christ of -
Latter-Diay Saints

Jewish -
Muslim -

Other (please specify) _

0 10 20 30 40 50 ] 70
Religion Percentage Count

Christian-Catholic 8% 25
Christian-Evangelical 10% 32
Christian-Protestant (non-evangelical) 22% 69
Christian- The Church of Jesus Christ of Latter Day Saints 2% 6
Jewish 2% 6
Muslim 2% 6
No religion 23% 73
Other- please specify (0 respondents specified) 5% 17
Prefer not to answer 25% 78
Total 312

A wide distribution was reported among 312 responses. The largest group indicated no religion
(23%, n=73). Christian-Protestant (non-evangelical) was reported by 22% (n=69), Evangelical
by 10% (n=32), and Catholic by 8% (n=25). Other groups included Latter-Day Saints (2%, n=6),
Jewish (2%, n=6), Muslim (2%, n=6), and Other (5%, n=17). A significant proportion (25%,

n=78) preferred not to answer.




Tenure Tract

Out of 305 respondents, 74% (n=225) were on the tenure track, while 26% (n=80) were not.



Rank

Futime insrucror [
pssitant proteszor
pssociate Protessor [

professor - |

0 20 40 &0 80
Rank Percentage Count
Part-time Instructor 11% 34
Full-time Instructor 13% 41
Assistant Professor 21% 65
Associate Professor 24% 73
Professor 30% 91
Total 304

Responses (n=304) indicated 30% (n=91) professors, 24% (n=73) associate professors, 21%
(n=65) assistant professors, 13% (n=41) full-time instructors, and 11% (n=34) part-time
instructors.



Affiliation

College of Education and Behavioral Sciences _

Gordon Ford College of Business _

potter College of Ans and Lewers

University Libraries _

o 20 40 80 80
Affiliation Percentage Count
CEBS 15% 45
CHHS 22% 67
GFCB 7% 22
OCSE 19% 58
PCAL 32% 97
Libraries 5% 14
Total 303

Among 303 responses, the largest share was affiliated with PCAL (32%, n=97). Other affiliations
included CHHS (22%, n=67), OCSE (19%, n=58), CEBS (15%, n=45), GFCB (7%, n=22), and
Libraries (5%, n=14).



Primary Responsibilities

Tesching Researchisendi:

Administration -
Other .
0 S0 100 150
Responsibility Percentage Count
Teaching/Research/Service 60% 183
Teaching/Service 20% 61
Teaching 14% 44
Administration 5% 14
Other 2% 5
Total 307

Of 307 respondents, 60% (n=183) reported responsibilities spanning teaching, research, and
service. Another 20% (n=61) indicated teaching and service, 14% (n=44) teaching only, 5%
(n=14) administration, and 2% (n=5) other.



All faculty are treated similarly andior ...
Faculty of all ages are supported at WEKU.
Faculty of all citizenship statuses are ...
Faculty of all genders/gender identities are ...
Faculty of all levels of ability/disability are ...
Faculty of all races/ethnicities are ...

Faculty of all religions are supported at WELU.
Faculty of all sexual orientations are ...

| feel supported at WELU given my age.

| feel supported at WEU given my ...

| feel supported at WKL given my disability.

| feel supported at WELU given my ...

| feel supported at WEU given my ...

| feel supported at WELU given my religion.

| feel supported at WKL given my sexual ...
Issues of diversity, equity, and inclusion are ...

B swongly Agree @ Agree B Meither agree nor disagree @ Disagree @ Suongly Disagree

(Total responses-273)
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Availability of support for childcare and
parental obligations

Availability of university leave and benefits for
familial ocbligations

Campus food services

Human Resources

Information technology

Library resources

Parking and transportation services
Paternity/maternity leave options
Support for a healthy work-life balance

WEL Store services

B vVery Satisfied W Satisfied W Neutral

(Total Responses-280)
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Facutly Morale
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B veryGood B Good B Poor

(Total Responses-276)
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Artificial Intellicence-Frequency of Use

Research

Service

Teaching
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B i dontuse Alatall. B Irarely use Al. B | occasionally use Al. @ | frequently use Al. W Using Al is core to what | do.

(Total Responses-270)



Salaries

Relative to colleagues at other universities
and/or colleges, my salary is...

Relative to persons with similar credentials
warking in the private sector,...

Relative to years of service and rank my

salary is satisfactory.

B stongly agree B Agree

(Total Responses- 275)
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B Strongly Disagree



Satisfaction with Benefits

Health insurance options

Retirement savings plan options

The Top Life Wellness Program

Tuition benefits for
yourselfispouse/dependent
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B Very Satisfied B Satisfied B Neuwral B Dissatisfied B Very Dissatisfied

(Total Responses-262)



I am aware of the criteria for merit increases
in my department.

am satisfied with the merit increase process.

| feel supported in the tenure and/or
promotion process.

| have a clear understanding of what is
reguired for promotion decisions.

I hawve a clear understanding of what is
required for tenure decisions.

Promaotion procedures at WKU are
transparent.

Tenure procedures at WKL are transparent.
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B Strongly Agree B Agree B Neutral B Disagree B Strongly Disagree

(Total Responses-249)



SITESs, Service, Rank and Overall Job Satisfaction

| am afforded an appropriate degree of
autonomy with regard to my areas of...

| receive constructive feedback about
teaching from colleagues.

| receive constructive feedback about
teaching from my department chair.

| receive constructive feedback about
teaching from students.

Overall, | hawve high job satisfaction.

The current form of instructor and course
evaluation (SITEs) provides effec...
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B stongly Agree B Agree @ MNeutral B Disagree B Strongly Disagree

(Total Responses-271)
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University, College, and Departmental Governance

Academic administrators respond ...
Academic administrators respond ...

Faculty members can express dissenting ...

I am informed about campus IssUEs.

| have a role in the governance of my college.

| trust the leadership in my department.

| trust the leadership team in my college ...

Owerall, the governance system of my ...
The faculty has a strong influence in the ...

The faculty has a strong influence on the ...

The University fosters shared governance.

i

Liniversity decision making is transparent.
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B swongly Agree B Agree B Neutral B Disagree W Strongly Disagree

(Total Responses- 258)
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| am confident in my understanding of the
RAMP budget model and how it allo...

| am confident in the RAMP budget model
allocating university resources fai...

| am confident in the RAMP budget model
allocating university resources tra...

| am confident in the RAMP budget model as
a fiscally responsible way to al...

My dean gives me opportunities to participate
in the RAMP budgeting process...

There has been a better allocation of
resources since the implementation of...
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B sStongly Agree @ Apgree B MNeither Agree nor Disagree B Disagree @ Strongly Disagree

(Total Responses-227)



President Tim Caboni’s Performance

Articulates a clear vision for the future of ...

Conwveys accurate information about current ...
Engages in open dialogue with the faculty ...

Honors commitments and agreements.

|

| have confidence in the President's ...

I accessible to facully. |

Is willing to reevaluate and, if necessary, ...

Prowides units with the resources necessary ...

Remowves incompetent leaders from ...

Seeks input from faculty most directly ...

Selects competent leaders far ...

L

Works to provide adequate pay raises and ...
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B stongly Agree B Agree B Neutrral B Disagree B Strongly Disagree

(Total Responses-245)



Provost Bud Fischer’s Performance

Conveys accurate information about current

issues that are important to the...
Develops and implements plans and policies

that reflect the mission of the...

Engages in open dialogue with the faculty on

important current issuUes.

Is accessible to faculty.

Is willing to reevaluate and, if necessary,

retract decisions.

Prioritizes budget needs effectively.

Provides units with the resources necessary to

successfully execute plans a...
Removes incompetent leaders from

administrative positions.

Routinely consults the faculty on institutional

matters and decisions.
Seeks input from faculty most directly affected

by decisions.
Selects competent leaders for administrative

positions.
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B swongly Agree B Agree B Neutral B Disagree B Swongly Disagree

(Total Responses-227)



Board of Regents Performance

The Board has a genuine interest in seeking
input from the faculty, staff,...

The Board of Regents makes academics the
top priority.

The Board supports the faculty's role in
institutional governance.

"he Board upholds its responsibility to ensure
that the institution's resou...

B Strongly Agree B Agree B Neutral B Disagree B Strongly Disagree

(Total Responses-197)

*Qualitative data is confidential and will be utilized by Senate Committees. The data will not be made public.






