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Reflection from Becky Meeting (10/26/2016) – Frankfort, KY

Becky Whole Group Meeting : 
1) the meeting is the miscommunication and disconnection between the academic and health of department. Health of department need support from academic for publication, and data analysis. They are figuring out some way to improve the communication and collaboration
2) GIS training 

Growth and Sustainability subcommittee-Xiuhua Ding: 
This subcommittee includes local, regional, and state level epidemiologists and also two faculty from University including myself. 
    The main topics for the meeting are three-fold:
1) Create more epidemiology position (yolla information)
2)  Provide online training for young epidemiologists and recognition for different levels of epidemiologists. 
Courses/topic recommended by local/regional/state level Epidemiologists for our Epidemiology certificate:
1) Infectious disease and environment epidemiology: The two major investigations for local/ regional/state health department are outbreak such as food poison or environmental accidents. They took two examples like people throw up in the basketball game or recently arsenic investigation in a county.
2) Applied epidemiology and communication skills: Some local epidemiologists want publication, but they do not have any type of training in descriptive epidemiology such as making graph, tables, analyzing data, summarizing results and writing reports. Also they want to have some kind training to do the poster, presentation. It seems like that there is SPSS and excel in the local or regional health department. State level epidemiologist can use SAS. 
3) Survey Design-Epi info:  They want to know how to design survey question  and conduct the survey . Epi info is a free software, most of them use it to design survey and do some simple analysis. 
4) Medical terminology- Lab specific: A lot of employee in the health department do not have medical background, so it is really hard for them to understand the medical terms when they read the reports from hospital. 
Career Advancement Sub-committee – Michelle Reece
Main topics 
1. Workforce Needs Assessment should be completed
2. Pathway to Bachelor’s and Master’s degrees for current employees
a. Public health certificates for university credit

3. Other Training Courses for Continued Education credits & Certification
a. E.g. Basic training in SAS, GIS, Scientific Report writing
b. CHES and CPH Certification preparation
c. Training in Health Policy
4. Opportunities for PH employees to collaborate with KY PH Schools on short term projects
5. Provide a list of upward mobility opportunities within the HDs	

