ANNUAL ACTIVITY REPORT
Department of Modern Languages
Period covered: August 16-August 15 (previous academic year)

Name:                                                                    Date: 
Rank: 

Please include an up-dated vita with your activity report. 
I.TEACHING 
A. Philosophy of teaching. Describe your approach to teaching, including references to methodologies and connections to research and professional activities as applicable. (This statement is required of all full-time modern language faculty members.) 

B. Courses (including independent studies) taught and thesis committees chaired or served on: please list these. Other information on course enrollments, number of undergraduate advisees, etc. will be supplied by the modern languages office. 

C. Innovations, new course development, skills development, evidence of student learning, incorporation of appropriate technologies, etc. Attach copies of new syllabi, certificates of workshop attendance, or other material to support your text. Non-tenured faculty should attach SITE evaluations. 

II. RESEARCH, WRITING, AND RELATED ACTIVITY
A. Items appearing in print since last year's evaluation. (Please attach copies.) 

B. Items accepted for publication (Attach copies as available.) 

C. Work in Progress 

D. Papers, Lectures, and Readings Delivered Outside of Assigned Classes (Attach copies as available and appropriate.) 

E. Honors, Scholarships, Fellowships, Appointments, and Listings (Attach copies as appropriate.) 

F. Editorial Duties (Include list of manuscripts refereed with publishers or journals specified.) 

G. Professional consulting, including promotion and proposal reviews, prize committees, translations, etc.(Attach letters, texts, etc., as appropriate.) 

H. Grants proposed and awarded.(Attach abstracts, letters of award, etc.) 

I. Other 
III. SERVICE
A. Committees (department, college, university) 

B. Other Professional Service (relationships with external constituencies, grantsmanship, etc.) 

IV.PROFESSIONAL STANDARDS 
A. Contributions to university mission: a statement linking the faculty member's work to the university mission and the strategic goals outlined in Challenging the Spirit, as well as the faculty member's contribution to departmental and program missions and the program strategic plan. 

B. A statement giving evidence that the faculty member actively supports diversity within the professional environment.(Required for Post Tenure Review.) 

C. Short and long term plans: a statement outlining a faculty member's plans for the following year (specific objectives) and longer term professional goals.
Modern Language faculty members may wish to consult the Potter College Faculty Evaluation Form at this website:http://www.wku.edu/Dept/Academic/AHSS/fuforms.htm
 

