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Our DFM Management Team 

  KEN BRANCH  

DIRECTOR 
  ANGIE JACKSON 

FISCAL SERVICES 

MANAGER 

  JENNIFER MCLEOD 

HUMAN RESOURCE 

MANAGER 

  KYLE DAVENPORT 

GROUNDS 

MANAGER 

  MARK ALLEN 

ENERGY 

 MANAGER 

  GERALD BELCHER 

ENVIRONMENTAL 

SERVICES  

MANAGER 

  RANDALL FARRIS 

HRL OPERATIONS 

MANAGER 

  RAY MURILLO 

HRL 

MANAGER 

  DAN UHLS 

MAINTENANCE 

MANAGER 

  TIM SALLOUM 

TRAINING 

MANAGER 

  RAFAEL HUGHES 

DIRECTOR OF 

ENVIRONMENTAL  

SERVICES 
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Work Order Statistics 
 

Work Order Summary March/April  2020 
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Driving Performance 

 
 

 

 

 

 

 

{ǘǊŀǘŜƎȅ ǘƻ ŦƻŎǳǎ ƻƴ ŦƻǊ ƛƳǇǊƻǾŜƳŜƴǘǎ ŦǊƻƳ ǎǳǊǾŜȅ ǊŜǎǳƭǘǎ 

§ tǊƛƻǊƛǝȊŜ {ǘǳŘŜƴǘ /ƻƴŎŜǊƴǎ 

§ 9ǾŀƭǳŀǘŜ hŶŎŜ /ƭŜŀƴƛƴƎ CǊŜǉǳŜƴŎȅ 

§ wŜǎǘǊƻƻƳ aŀƛƴǘŜƴŀƴŎŜ 

§ 9ǾŀƭǳŀǘŜ IŜŀǝƴƎ ŀƴŘ /ƻƻƭƛƴƎ hǇŜǊŀǝƻƴǎ 

§ /ǳǎǘƻƳŜǊ {ŜǊǾƛŎŜ 
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The Sodexo Experience 
 

Ý  Team huddles held on a weekly basis to further develop and  

  nourish employeeõs job satisfaction and feeling connected and  

  valued 

Ý  Monthly Department meetings held 

Ý     Safety Committee Meetings held    

     

 

 
 

For  making  

my day 
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 Training & Development 

{ŀŦŜǘȅ ƛǎ ƻǳǊ  ƴǳƳōŜǊ ƻƴŜ ǇǊƛƻǊƛǘȅΗ   ²Ŝ  

ŎƻƴǝƴǳŜ ǘƻ ǊŜŦǊŜǎƘ ŀƴŘ ǘǊŀƛƴ ƻǳǊ ŜƳǇƭƻȅŜŜǎ  

ŜǾŜǊȅ ƳƻƴǘƘ  ƻƴ ŘƛũŜǊŜƴǘ ǎŀŦŜǘȅ ǘƻǇƛŎǎ ŀƴŘ  

ǊŜǉǳƛǊŜŘ h{I! ǘǊŀƛƴƛƴƎǎΦ 

2020 March and April Monthly Report Training & Development  

The Safety training in March on Chemical Safety and Slips, Trips, and Falls (STF).  Employ-

ees refreshed on the hazards of chemicals and the importance of keeping things picked up 

in the work place to avoid tripping and falling. 

Training on ñGetting it Rightò was this monthôs HR topic this month.  In this training, supervi-

sors met with their teams and talked about the importance of doing the job the correct way to 

the highest standards. 

Job specific training methods of the week Elevator, Stainless Steel, Carpets, and Kaivac 

cleaning.  Supervisors trained their employees on these topics to enhance their skills on job 

specific tasks. 

In April, Leadership training covered the topics of Leadership Fundamentals, Communica-

tion, People Management, and Plan for Success.  Supervisors learned what leadership real-

ly means which helped them enhance their leadership skills. 

Continuing education was conducted for our Licensed HVAC and Plumbing professionals.  

This required training helped keep our licensees up to date on their technical expertise. 

The following was the training for the month of March/April. 

 
 

Training Course # of Partici-
pants 

# of hours Total Training hours 

Monthly Safety Training (Chemical & STF) 164 1 164 

HR Training (Get it Right) 164 .25 41 

Weekly Safety Messages 307 .25 76.75 

Methods of the Week 191 .25 47.75 

Leadership Training 92 1 92 

CEU Training (HVAC & Plumbing) 13 6 78 

Total     499.5 
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Our Mission: 
 

DǳƛŘŜŘ ōȅ ƻǳǊ ǎƘŀǊŜŘ ǾŀƭǳŜΣ ŜŀŎƘ ƻƴŜ ƻŦ ǳǎ ƛǎ Ŧǳƭƭȅ ŜƳǇƻǿŜǊŜŘ ǘƻ 

ŎƻƴǎƛǎǘŜƴǘƭȅ ŜȄŎŜŜŘ ǘƘŜ ŜȄǇŜŎǘŀǝƻƴǎ ƻŦ ǘƘŜ ǳƴƛǾŜǊǎƛǘȅ ǘƻ ƛƴǎǳǊŜ ŀ 

ǎŀŦŜΣ ŎƭŜŀƴ ŀƴŘ ǎǝƳǳƭŀǝƴƎ ƭŜŀǊƴƛƴƎΣ ǿƻǊƪƛƴƎ ŀƴŘ ƭƛǾƛƴƎ ŜƴǾƛǊƻƴπ

ƳŜƴǘ ŦƻǊ ŀƭƭ ƛƴǾƻƭǾŜŘΦ  ¢ƻ ǘƘƛǎ ŜƴŘΣ ǿŜ ǿƛƭƭ ǇǊƻǾƛŘŜ ǘƘŜ Ƴƻǎǘ ŜŶπ

ŎƛŜƴǘ ŀƴŘ ŜũŜŎǝǾŜ ǊƻǳǝƴŜ ŀƴŘ ǇǊŜǾŜƴǘŀǝǾŜ ƳŀƛƴǘŜƴŀƴŎŜ ǎŜǊǾƛŎŜǎ 

ƴŜŜŘŜŘ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ ŜŘǳŎŀǝƻƴŀƭ Ǝƻŀƭǎ ƻŦ ²ŜǎǘŜǊƴ YŜƴǘǳŎƪȅ 

¦ƴƛǾŜǊǎƛǘȅΦ 


