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Executive Summary 

 
MAE and Rank I in Gifted Education and Talent Development 

 

Professional Education Unit Mission 

The WKU professional education unit recruits, prepares, and supports school practitioners and education 

leaders who can facilitate the learning of all children and empower them to achieve at high levels as they 

become life-long learners and productive citizens in a global society. 

 

Professional Education Continuous Assessment Plan 

The WKU professional education unit shares the following components across all programs to monitor 

candidate progress toward Kentucky Teacher Standards, dispositions, and other Conceptual Framework 

values:   

 

 Component 1: Admission Data 

 Component 2: Course Based Assessment Data 

 Component 3: Clinical Experiences Data 

 Component 4: Culminating Assessment Data 

 Component 5: Exit and Follow Up Data 

 

Within these components are three major transition checkpoints where candidates are evaluated for 

continuance in programs: 

 

 Point 1: Admission to Programs (related to Component 1)  

 Point 2: Admission into Culminating Assessment/Experience (related to Components 2 & 3)  

 Point 3: Program Exit (related to Components 3-5)  

 

The “Delineation of Unit/Program Transition Points” chart that is part of Appendix B of this document 

describes unit and program level admission and exit requirements. 

 

1. The MAE and Rank I in Gifted Education and Talent Development programs prepare 
candidates for teaching in elementary, middle, or high school settings and for leadership at 
the school, district, and state levels as well as in higher education.  The program comprises 
two concentrations.  The Advanced Certification for Teacher Leaders concentration is 
designed for educators who seek gifted endorsement as they obtain teacher certification 
beyond the initial level.  Those who complete this concentration will be eligible for a 
recommendation for Rank II and both the Gifted and Talented Education (KE37) and 
Teacher Leader (KTLE) endorsements.  This course sequence could also lead to a Rank I if 
that was not the course sequence followed at the master’s level.  The second concentration, 
Advanced Research Focus, is designed for candidates with a Rank II who are pursuing 
advanced graduate work in gifted education and talent development.  The program will 
utilize alternative learning formats along with distance learning options.  The alternative 
mode of delivery will primarily be online; however, the practicum is an on-campus 
experience.  The option remains to have classes that are offered in a face-to-face format. 

 

 

Rationale for the MAE and Rank I in Gifted Education and Talent Development 

Pathways leading to teacher certification in gifted education and talent development provide ways for 

teachers to prepare to accommodate the wide range of student needs as they specialize in children who are 

gifted and talented and their concomitant needs which are created by their strengths.  Gifted children have 

constituted a category of exceptional children in Kentucky since 1990 and the passage of the Kentucky 

Education Reform Act (KRS 157.200).  The National Association for Gifted Children has developed the 
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Pre-K-Grade 12 Gifted Education Programming Standards (2010) that focus on student outcomes with 

recommended best practices with the research to back up the strategies to reach the student outcomes. 

 

The 2011 TELL Survey gathered data from 53,000 Kentucky teachers, and 53 percent of them reported 

that they need professional development to teach gifted and talented children and youth effectively.  

 

National reports call for the development of gifts and talents among children and youth in the U.S.  Mind 

the (Other) Gap (2010) describes the excellence gap in the U.S., citing the low numbers among children 

in the gap groups reaching the advanced level  (using NAEP data).  A report by the Jack Kent Cooke 

Foundation entitled achievementrap (2007) described students from low-income families who enter 

school in the upper quartile yet high numbers of them drop out of that quartile and then drop out of 

school.  The National Science Board released Preparing the Next Generation of STEM Innovators: 

Identifying and Developing Our Nation’s Human Capital (2010): “Efforts to raise the educational 

achievement for all students must not only be continued in earnest, but accelerated.  However, to reach 

true equality of opportunity, and to ensure that potential does not go unrealized, we must not overlook the 

educational needs of our Nation’s most talented and motivated students.  Too often, U.S. students with 

tremendous potential to become our future innovators go unrecognized and undeveloped.  The dual goals 

of raising the floor of base-level performance and elevating the ceiling for achievement are not mutually 

exclusive (p. 10).”  The National Science Board issued the report Rising Above the Gathering Storm 

(2007).  One of the recommendations is to “Make the United States the most attractive setting in which to 

study and perform research so that we can develop, recruit, and retain the best and brightest students, 

scientists, and engineers from within the United States and throughout the world.”
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Introduction 

 

Program Relationship to Unit Conceptual Framework and Continuous Assessment Plan 

 

WKU’s Conceptual Framework represents beliefs and values that are shared by all programs that prepare 

university students to enter education professional fields.  These fields include: 

 

 Teachers in elementary, middle, and high schools 

 Library media specialists 

 Principals and superintendents 

 School counselors 

 School nurses 

 School psychologists 

 Speech pathologists 

 

All these education professional preparation programs are considered by the National Council for 

Accreditation of Teacher Education (NCATE) and Kentucky’s Education Professional Standards Board 

(EPSB) to represent WKU’s Professional Education Unit.  Faculty representatives from each of the 

education fields in the Unit were involved in various aspects related to the development and approval of 

the Conceptual Framework.  An abridged version of the Conceptual Framework is attached to this 

document as Appendix A. 

 

It is important to note that during the development of the Conceptual Framework, committee members 

thought it important to delineate all essential beliefs, ideas, and implications even if they were difficult to 

measure or live out.  Thus, many beliefs, ideas, or implications reflect what the unit aspires to accomplish 

over time.   

 

Based on these values, the Professional Education Council adopted the unit-wide Continuous Assessment 

Plan. From this plan, each program developed a Program Assessment Plan (Appendix B).  As can be seen 

from our plan, the first “Continuous Assessment Matrix” maps out how our program attempts to live out 

the unit-wide assessment vision.  The “Critical Performance Assessment Alignment Matrix” describes the 

assessments that our program uses to measure candidate progress toward the Kentucky Teacher 

Standards.  Unless noted, all these assessments are collected within the unit’s Electronic Portfolio and 

Accountability Systems and are used to guide decisions as indicated in the Transition Points described in 

the Program Assessment Plan.  The “Kentucky Teacher Standards” matrix identifies where other unit-

wide data related to the unit Conceptual Framework are collected within our program.  

 

Children and young people with gifts and talents come from diverse backgrounds.  They come from 

families at all income levels, they represent all racial and ethnic groups, and they include children who are 

twice exceptional (those with gifts and talents and with one or more disabilities).  Diversity is included in 

all of the coursework in the program, including GTE 538, the practicum in gifted education. 

 

Finally, after the Professional Education Council adopted a unit-wide set of dispositions (see Appendix 

A), our program has identified the following courses and experiences where we assess our students’ 

display of behavior associated with these dispositions:  GTE 538 Practicum for Teachers of Gifted 

Students. 

 

 

. 
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Program Overview 

 

 Brief Program Description  
 

The MAE and the Rank I in Gifted Education and Talent Development prepares professionals with 

expertise about children and youth with gifts and talents.  The program is designed to provide Advanced 

Certification for Teacher Leaders who can positively impact students learning in their classrooms, 

schools, and districts.  Courses and experiences include Professional Learning Communities in which 

student interact with other graduate students from various content areas and grade levels to discuss and 

work on real-world challenges and promising practices they encounter in schools.  Those who complete 

the concentration will be eligible for a recommendation for Rank II and the Gifted and Talented 

Education (KE37) and Teacher Leader (KTLE) endorsements.  This graduate program follows the 

approved Teacher Leader program with one exception: The exception is replacing TCHL 530 with GTE 

537, yet the same assessments are required of the students.  GTE 537 addresses the same learning 

outcomes as TCHL 530 as GTE 537 (a crosswalk is available). 

 

 Standards Addressed by Program 

 

Kentucky Teacher Standards 

National Association for Gifted Children (NAGC) and Council for Exceptional Children (CEC) Teacher 

Standards for Knowledge & Skills in Gifted and Talented Education, 2006 

 

 

A.  Content Standards 

 

1.  Course Descriptions 

 

 Core Education Courses for the MAE in Gifted Education and Talent Development 

 

TCHL 500: Prerequisites: Admission to a master's or 5th year non-degree program that leads to advanced 

teacher preparation. Survey course covering foundational concepts of leadership, especially as they relate 

to the role of teacher leaders in P -12 settings. Includes orientation assessments leading to individualized 

programs for students. 

 

TCHL 540: Examination of research-based best practices for designing and implementing classroom 

instruction in diverse P-12 classroom settings. 

 

TCHL 544: Study of school and community partnerships designed to build equitable schools for students 

and families resulting in increased student achievement. 

 

TCHL 548: Study of classroom management principles and interventions. 

 

TCHL 550: Develops an understanding of validity, reliability, descriptive statistics, and professional 

aspects of evaluating students to improve student learning. 

 

TCHL 554: Examination of both national norm-referenced and state criterion referenced tests and 

utilization of accountability data in planning for school improvement. 

 

TCHL 558: Development of advanced skills for designing and creating classroom assessment 

instruments. 
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TCHL 560: Prerequisites: Completion of 18-24 program hours, including all courses in the professional 

education component of the program; and TCHL 520 or instructor permission. Development, design, 

implementation, and analysis of action research in educational settings. Students will conduct an action 

research project and present the results in an advisor-designated setting. Should be taken in the student's 

next-to-last semester. 

 

GTE 536: Terminology, theories, issues and general approaches in educating gifted, creative, and 

talented young people. 

 

GTE 537: The curriculum and the learning environment in meeting the unique and advanced needs of 

gifted students. Strategies particularly suitable for the gifted. 

 

GTE 539: Methods and techniques for assessing and identifying children who are gifted and talented. 

 

GTE 540: Theoretical and practical aspects of creativity and leadership as related to identification and 

programming for gifted children and youth. Best practices in helping children and youth develop 

creativity and leadership.   

 

PSY 432G: The course covers identification of gifted children and adults with an emphasis upon the 

development of educational programs which maximize the development of giftedness. Included will be a 

critical review of research and literature in the areas of giftedness and creativity. 

 

GTE 538: Prerequisites: GTE 536, 537, and PSY 432G. Supervised experiences to integrate the 

knowledge and skills needed to plan, implement, and evaluate effective learning experiences for gifted, 

creative, and talented students. 

 

 Core Courses for the Rank I in Gifted Education and Talent Development (Advanced 

Research Option) 

 

GTE 536: Nature and Needs of Gifted, Creative and Talented Students 

Terminology, theories, issues and general approaches in educating gifted, creative, and talented young 

people. 

 

GTE 537: Curriculum, Strategies, and Materials for Gifted Students 

The curriculum and the learning environment in meeting the unique and advanced needs of gifted 

students. Strategies particularly suitable for the gifted. 

 

GTE 539: Assessment and Identification of gifted and Talented Children  

Methods and techniques for assessing and identifying children who are gifted and talented. 

 

GTE 540: Developing Creativity and Leadership in Gifted Youth 

Theoretical and practical aspects of creativity and leadership as related to identification and programming 

for gifted children and youth. Best practices in helping children and youth develop creativity and 

leadership.  

  

PSY 432G: Psychology of the Gifted and Creative 

The course covers identification of gifted children and adults with an emphasis upon the development of 

educational programs which maximize the development of giftedness. Included will be a critical review 

of research and literature in the areas of giftedness and creativity. 

 

EDFN 500: Research Methods or equivalent 
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Introduction to research methods in education, information retrieval systems, basic types of research, 

research procedures, research designs, and discussion of methods of data analysis to facilitate the 

understanding of research journals in the student's field of study 

 

GTE 636: Issues in Gifted and Talented Education 

Issues, current problems, and trends in gifted education and talent development.  

 

GTE 637: Seminar in Gifted and Talented Education  

Current issues and practices in gifted education. Topics will vary. 

 

EDU 599 Thesis Research and Writing  

Independent research on a topic related to education or behavioral sciences. 

 

 

2.  Standard Alignment Matrix 

 

 Program Alignment to Kentucky Teacher Standards 

 

Appendix B contains our Program Assessment Plan.  The “Critical Performance Assessment Alignment 

Matrix” describes the assessments that our program uses to measure candidate progress toward the 

Kentucky Teacher Standards.  The MAE and Rank I programs in Gifted Education and Talent 

Development include the assessments and alignment with the Kentucky Teacher Standards as all Teacher 

Leader programs at WKU do. 

 

 Program Alignment to Learned Society Standards: National Association for Gifted Children-

Council for Exceptional Children Teacher Knowledge and Skills Standards for Gifted and 

Talented Education. 

 

Table 1 (see next page) demonstrates the alignment of our content courses with the National Association 

for Gifted Children (NAGC)-Council for Exceptional Children (CEC) Teacher Knowledge and Skills 

Standards in Gifted Education, the learned society for gifted education. 
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Table 1.  NAGC-CEC Teacher Knowledge and Skills Standards for Gifted and Talented Education 

Standard GTE 536 GTE 537 GTE 538 GTE 539 GTE 540 
PSY 

432G 
GTE 636 GTE 637 

Foundations Independent 

Project 

Independent 

Project 

 Discussion Board 

and  

Multiple/Appropriat

e/Ongoing 

Assessment Plan 

Discussion Board and 

Special Project 

Discussion 

Board and  

Article 

Reviews 

Discussion 

Boards and  

Research 

Paper/Manuscri

pt 

Discussion 

Board,  Special 

Project,  

Research 

Article 

Critique,  Final 

Paper and  

Special Project 

Development 

and 

Characteristic

s of Learners  

Case Study Reflections 

and Lesson 

Plans 

Portfolio Discussion Board,  

Diverse 

Characteristics of 

Identification and  

Multiple/Appropriat

e/Ongoing 

Assessment Plan 

 Discussion 

Board,  

Case 

Study 

Discussion 

Boards 

 

Individual 

Learning 

Differences 

 Lesson 

Plans 

Portfolio Diverse 

Characteristics of 

Identification,  

Identification Plan/ 

Identification of 

Diverse Populations 

and  

Multiple/Appropriat

e/Ongoing 

Assessment Plan 

 Discussion 

Board,  

Case 

Study,  

Article 

Reviews 

and  

Special 

Project 

Research 

Paper/Manuscri

pt and  Current 

Trends in 

Gifted 

Education 

Research 

 

Instructional 

Strategies 

 Lesson 

Plans 

Portfolio and 

Classroom 

Observations 

 Discussion Board,  

Programming/Curric

ulum Models 

Assignment and  

Differentiated Lesson 

Plans 

 Discussion 

Boards 

 

Learning 

Environments 

and Social 

Interactions 

 Interdiscipli

nary Unit 

Portfolio and 

Classroom 

Observations 

 Discussion Board,  

Programming/Curric

ulum Models 

Assignment and 

Differentiated Lesson 

Plans 

Case 

Study 

Discussion 

Boards 

Discussion 

Board 
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Standard GTE 536 GTE 537 GTE 538 GTE 539 GTE 540 
PSY 

432G 
GTE 636 GTE 637 

Language and 

Communicati

on 

Case Study Lesson 

PLans 

Portfolio      

Instruc-

tional 

Planning 

 Lesson 

Plans 

Interdiscipli

nary Unit 

Portfolio  Differentiated Lesson 

Plans 

   

Assessment   Preassessme

nt and 

analysis 

Portfolio Discussion Board,  

Diverse 

Characteristics of 

Identification,  

Identification Plan/ 

Identification of 

Diverse Populations 

and 

Multiple/Appropriat

e/Ongoing 

Assessment Plan 

Identification 

Assignment and  

Differentiated Lesson 

Plans 

Case 

Study 

Discussion 

Boards 

 

Professional 

and Ethical 

Practice 

Essay  Portfolio Discussion Board,  

Diverse 

Characteristics of 

Identification,  

Identification Plan/ 

Identification of 

Diverse Populations 

and 

Multiple/Appropriat

e/Ongoing 

Assessment Plan 

Discussion Board, 

Identification 

Assignment and 

Special Project 

Discussion 

Board 

Discussion 

Boards,  

Research 

Paper/Manuscri

pt and 

Professional 

Development 

Presentation 

Discussion 

Board,  Special 

Project,  

Research 

Article 

Critique,  Peer-

Review 

Assignment,  

Final Paper and  

Special Project 

Collaboration  Gifted 

Student 

Services 

Plan (GSSP) 

planning and 

analysis 

Portfolio Discussion Board Discussion Board Case 

Study 

Professional 

Development 

Presentation 

Discussion 

Board and  

Peer-Review 

Assignment 
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The Assessment Plan for the MAE and Rank I in Gifted Education and Talent Development includes the critical performances in the Teacher Leader 

classes and in GTE 537 which is substituted in this program for TCHL 530.  Field experiences in GTE 537 include designing and teaching various 

aspects of the curriculum – preassessment, differentiated lessons, assessing authentic products, and interdisciplinary thematic units.  It also includes 

the course assessments in the gifted education classes and a portfolio assessment in GTE 538, the practicum for teachers in gifted education.
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3.  Courses/Experiences that Address the Professional Code of Ethics 

 

Teacher Leadership is a professional commitment.  In the MAE in Teacher Leadership program, 

students will participate in the Teacher Leader courses.  TCHL 500 begins with a focus on 

professional code of ethics, and that emphasis is embedded in all of the coursework culminating in 

the MAE in Gifted Education and Talent Development. 

 

B.  Common Core Initiatives 

 

The MAE and Rank I programs will build knowledge and skills to support high-level 

implementation of the Common Core Standards.  The NAGC-CEC Teacher Standards for Gifted and 

Talented Education are linked with the Common Core State Standards for Mathematics, the Common 

Core State Standards for English Language Arts, and the Next Generation Science Skills.  They focus on 

high-level literacy and communication skills.  They prepare teachers to prepare students to think critically 

and creatively, to problem solve, and to make decisions judiciously.  They also highlight the need for 

learning concepts at levels commensurate with the ability to apply them.  The goals for schools are to 

ensure that each child is making continuous progress and that each is becoming a lifelong learner.   The 

Kentucky Common Core Academic Standards will be integrated throughout the Teacher Leader Master’s 

degree program and the Gifted Education Endorsement program – both of which have been previously 

approved. 

 

Learning goals that are addressed for the Kentucky Core Academic Standards are basic communication 

and mathematics skills, application of core concepts, thinking and solving problems, connecting and 

integrating knowledge, developing self-sufficiency, and responsible group membership. Each of these 

learning goals is built into the coursework in the Teacher Leader courses and in the gifted education 

courses in the MAE and the Rank I programs. 

 

C.  EPSB Themes 

 

Our program is committed to graduating education professionals who are prepared to work with diverse 

students, assess student learning, understand the importance of literacy across the curriculum, and close 

the achievement gap.  The EPSB themes are addressed by the Teacher Leadership program in which the 

MAE and Rank I in Gifted Education and Talent Development are embedded.  In addition, the EPSB 

themes are addressed in the following ways in the courses in gifted and talented education. 

 

Diversity – Diversity is addressed in all courses leading to the MAE and Rank I in Gifted Education 

and Talent Development.   

Children with gifts and talents are diverse, and teachers who work with them must understand and value 

that diversity.  These children come from all ethnic and racial backgrounds and from all economic levels, 

some are gifted and also have one or more learning disabilities, and they also represent various levels of 

giftedness, including the profoundly gifted. 

 

Assessment – Assessment is an ongoing process when instruction allows all children to make 

continuous progress, including children with gifts and talents. 

Curriculum planning must include assessment that is both formative and summative.  Preassessment, one 

type of formative assessment, becomes an integral part of unit planning and implementation.  Assessment 

in the MAE and Rank I programs also refers to the identification of children with gifts and talents in the 

five areas of giftedness that Kentucky law recognizes – children and youth who are intellectually gifted 

and those who are gifted in a specific academic area, leadership, creativity, and the visual/performing arts. 

 

Literacy – Literacy is a basic component of this program for teachers preparing to work in P-12 

setting. 
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Literacy is threaded throughout the program, preparing teachers to instruct children in speaking, reading, 

listening, and otherwise communicating effectively.  Children who are college and career ready must be 

effective communicators.  The NAGC Pre-K-Grade 12 Gifted Education Programming Standards will be 

used to emphasize knowledge and skills for gifted educators, special educators, and regular educators as 

they collaborate in the best interest of students, including those who are gifted and talented. 

 

Closing the Achievement Gap – Focusing on the gap groups in school is important for closing the 

achievement gap but also for closing the excellence gap. 

Mind the (Other) Gap (2010) describes the excellence gap, the current situation in which children in the 

gap groups are so underrepresented among the children reaching the advanced level on NAEP testing that 

they may not make a percent of the children in that gap group.  The MAE and Rank I coursework will 

prepare teachers to identify children and young people from groups that have been underrepresented in 

gifted programming. Teachers will plan and implement strategies to develop talent through enrichment, 

acceleration, and differentiation.  Children and young people in the populations known as the gap groups 

will be discussed and strategies for developing their potential will be planned and implemented in the 

teachers’ classrooms and in the practicum. 

 

 

 

D.  Program Faculty 

 

See Table 2. 
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Table 2: Education and Content Faculty Information 

Faculty 

Name 

Highest Degree, Field, & 

University 

Assignment: Indicate 

the role(s) of the 

faculty member 

Faculty 

Rank 

Scholarship, Leadership in Professional 

Organizations, and Service: List up to 3 

major contributions in the past 3 years 

Teaching or other 

professional 

experience in P-12 

schools 

Status to 

institution & 

education 

unit 
(FT=full-time; PT= 

part-time) 

Julia 

Link 

Roberts* 

Ed.D. in Social Studies and 

Education from Oklahoma 

State University 

Executive Director of 

The Center for Gifted 

Studies and the Gatton 

Academy of 

Mathematics and 

Science in Kentucky 

GTE 536, GTE 537, 

GTE 538 

Mahurin 

Professor of 

Gifted 

Studies 

Published 5 books in gifted education. 

One of 7 elective members of the 

Executive Committee of the World 

Council for Gifted and Talented Children 

President of The Association for the 

Gifted, a division of the Council for 

Exceptional Children 

Director of Gifted Education in Math and 

Science (GEMS) Grant 

 

3 years teaching 

middle school/ 

working with P-12 

students annually 

in Saturday and 

summer programs 

FT/FT 

Janet 

Lynne 

Tassell* 

Ph.D. in Curriculum and 

Instruction from Indiana 

University 

Gifted Education/ 

Mathematics 

Education/Elementary 

Education 

GTE 539, GTE 636 

Assistant 

Professor 

School of 

Teacher 

Education 

Professional development director for 

WKU and Warren County Public Schools 

Gifted Education in Math and Science 

(GEMS) initiative, and Speaker at many 

state and national conferences regarding 

STEM discipline issues. 

Taught in the 

public schools for 

10 years/Gifted 

Coordinator 

FT/PT 

Nielsen 

Pereira* 

PH.D. in Educational 

Psychology from Purdue 

University 

Gifted Education and 

Curriculum/Research 

GTE 540, GTE 636, 

GTE 637, and  

PSY 432G 

Assistant 

Professor  

School of 

Teacher 

Education  

Presenter at national and international 

conferences, and has published in peer-

reviewed journals in the United States and 

Brazil, and was coordinator of student 

programs for the Gifted Education 

Resource Institute at Purdue. 

Taught ESL for 7 

years/Teaches 

middle and high 

school gifted 

students in a 

summer program 

FT/PT 

Judy 

Davison* 

Ed.D. in curriculum and 

Instruction from University 

of Northern Iowa 

Gifted 

Education/Secondary 

Education 

GTE 540 

Assistant 

Professor 

Education 

Department 

Presented and published national and 

internationally on issues related to gifted 

education, Director of MAE in gifted 

education programs at Emporia State 

University and the University of Alabama 

10 years high 

school and 4 years 

as gifted 

coordinator 

PT/PT 
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* The faculty may teach any of the courses in gifted education.  Currently, Dr. Julia Roberts teaches GTE 

536, GTE 537, and GTE 538.  Dr. Nielsen Periera teaches PSY 432G, GTE 540, GTE GTE 636, and GTE 

637.  Dr. Janet Tassell teaches GTE 539 and GTE 636.  Dr. Judy Davison teaches GTE 540. 
 

 

E.  WKU Curriculum Contract 

 

See following pages.
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CURRICULUM CONTRACT 

 

 
MAE/Rank I in Gifted Education and Talent Development 
Leading to Teacher Leader Endorsement P-12 and Gifted 

Endorsement P-12 
 

 
 

 

Contact Information: 

 

 

 

Last,  First  Middle    WKU ID Number 

 

 

 

Street                      Home Phone Number 

 

 

 

City   State   Zip Code  E-mail Address  

 

 

 

 

Admissions Requirements 

A copy of the applicant’s teaching certificate or statement of eligibility must be submitted with 

the application for admission to the Advanced Certification for Teacher Leaders concentration. 

WKU Graduate Admission 

Applicants who are alumni of WKU teacher preparation programs must submit a current, valid 

teaching certificate or eligible for Statement of Eligibility for IECE Birth to Primary; Elementary 

Education, P-5; Middle Grades Education, 5-9; Secondary Education, 8-12, 5-12, or P-12; or 

Special Education, P-12. 

Graduate of a Kentucky Higher Education Institute other than WKU 

Applicants with undergraduate degrees from Kentucky higher education accredited universities 

must have a 2.75 GPA for all previous undergraduate coursework and a 3.0 GPA for previous 

graduate coursework or qualifying GAP scores (i.e., 550 or higher), and must have or be eligible 

for a teaching certificate for IECE Birth to Primary; Elementary Education, P-5; Middle Grades 

Education, 5-9; Secondary Education, 8-12, 5-12, or P-12; or Special Education, P-12. 

Graduate of an Out-of-State Institution of Higher Education 

Applicants with undergraduate degrees from all other higher education accredited universities 

must have a 2.75 GPA for all previous undergraduate coursework and a 3.0 GPA for previous 
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graduate coursework or qualifying GAP scores (i.e., 550 or higher), and must have or be eligible 

for a teaching certificate for IECE Birth to Primary; Elementary Education, P-5; Middle Grades 

Education, 5-9; Secondary Education, 8-12, 5-12, or P-12; or Special Education, P-12. 

Kentucky applicants whose certificates have expired may be admitted, but they may enroll for 

only six hours before which they must apply to the Kentucky Education Professional Standards 

Board for a re-issued certificate. After completion of six hours, a student admitted with an 

expired certificate must submit a copy of the reissued certificate before being allowed to register 

for any additional courses. Applicants from out-of-state with expired certificates must complete 

the requirements for their respective states to renew their certificates and submit a copy of the 

reissued certificate.  
 

WESTERN KENTUCKY UNIVERSITY --- MAE in Gifted Education and  

Talent Development 

 

The MAE in Gifted Education and Talent Development is designed to develop Advanced 

Certification for Teachers who can positively impact student learning in their classrooms and 

schools with all children and young people, including those who are gifted and talented.  Courses 

and experiences include Professional Learning Communities in which students interact with other 

graduate students from various content areas and grade levels to discuss and work on real world 

challenges and promising practices they encounter in schools.  Students who complete the MAE 

will be eligible for a recommendation for Rank II and both the Gifted and Talented Education 

(KE37) and Teacher Leader (KTLE) endorsements.  Individuals holding a Rank II will be eligible 

for a Rank I with both the Gifted and Talented Education (KE37) and Teacher Leader (KTLE) 

endorsements. 

Required Courses 

Professional Education Component (6-13 hours) 

For TCHL 540, 544, 548, 550, 554, and 558, students must take the courses unless the student 

passes proficiency evaluations for the courses. Those students demonstrating proficiency must 

replace these hours with elective hours on their program of study. The two courses in boldface 

(TCHL 500 and TCHL 560) are required. 

 

TCHL 500 - Foundations of Teacher Leadership (3 hours) 
TCHL 540 - Classroom Instruction: Instructional Strategies (1 hour) 

TCHL 544 - Classroom Instruction: Equitable School and Community Partnerships (1 hour) 

TCHL 548 - Classroom Instruction: Managing the Learning Environment (1 hour) 

TCHL 550 - Student Assessment I: Fundamentals of Student Assessment (1 hour) 

TCHL 554 - Student Assessment II: Standardized Testing (1 hour) 

TCHL 558 - Student Assessment III: Classroom Tests and Instruments (2 hours) 

TCHL 560 - Action Research Capstone for Teacher Leaders (3 hours) 

(TCHL 560 should be taken in the student’s next-to-last semester prior to graduation) 

 

Mid-Point Assessment Requirements 

All Critical Performances associated with the above TCHL courses must be completed, even if a 

candidate’s program of studies does not include the courses. Students must upload all Critical 

Performances for the Professional Education Component courses and have achieved an average 

score of 3.0 on all performances and an average score of 3 on dispositions.  
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Advanced Certification for Teacher Leaders Core Gifted Education Component (15 hours) 

GTE 536 - Nature and Needs of Gifted, Creative, and Talented Students (3 hours) 

GTE 537 - Curriculum, Strategies, and Materials for Gifted Students (3 hours) 

GTE 539 - Assessment and Identification of Gifted and Talented Children (3 hours) 

GTE 540 - Developing Creativity and Leadership in Gifted Youth (3 hours) 

PSY 432G - Psychology of the Gifted and Creative (3 hours) 

 

Practicum Component (3 hours) 

GTE 538 - Practicum for Teachers of Gifted Students (3 hours) 

 

Electives (0-6 hours) 

Students who test out of TCHL 540, 544, 548, 550, 554, or 558 must replace those courses with 

elective hours on their program of study. With advisor approval, students may select appropriate 

elective courses from: 

 the discipline in which the student is certified; 

 academic disciplines related to P-12 common core standards; 

 CEBS content courses in exceptional education, interdisciplinary early childhood education, 

library media education, literacy, or psychology;  

 Endorsement courses (e.g., English as a Second Language, Environmental Education, 

Instructional Computer Technology); or  

 courses identified as prerequisites for Instructional Leader programs. 

 

Students who choose not to take the proficiency evaluations or those who take the evaluations and 

do not demonstrate proficiency have the option of taking an additional 6 hours of elective courses 

if they wish to add to their content or professional education knowledge. 

 

Total Hours 31-37 hours  

 

Program Completion Requirements: 

1. Successfully complete TCHL 560 (Course grade of B or higher). 

2. Give acceptable presentation of action research in an approved venue. 

3. Achieve a minimum 3.0 GPA in course work. 

4. Complete the gifted education practicum demonstrating the knowledge and skills to teach 

children with gifts and talents. 

5. P-12 Gifted Endorsement requires a passing score on the Praxis II in Gifted Education. 
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Program Transition Points-MAE and Rank I in Gifted Education and Talented Development 

 

 

 

 

Transition Point 1: Admission 

Data Reviewed Minimal Criteria for 

Admission/Continuation 

Review Cycle Reviewed 

By 

 Current valid teaching 
certificate or Statement of 
Eligibility 

 Undergraduate Degree from 
Kentucky higher education 
accredited university 

 Undergraduate Degree from 
all other higher education 
accredited universities 

 Yes/No 
 

 

 2.75 GPA 
undergraduate 
work/3.00 GPA 
graduate work 

 2.75 GPA 
undergraduate 
work/3.00GPA 
graduate work 

 The 

Graduate 

School 

Transition Point 2: Mid-Point Assessment  

Data Reviewed Minimal Criteria for 

Continuation 

Review Cycle Reviewed 

By 

Critical Performances Satisfactory Completion 

3.0 

After Course 

Work 

Faculty  

Transition Point 3: Program Exit 

Data Reviewed Minimal Criteria for Exit Review Cycle Reviewed 

By 

 Grade Point Average of 3.0 
 

 Presentation of Action 
Research 

 

 Participation in Practicum in 
Gifted Education  

 Yes/No 
 

 B or Above 
 
 

 B or Above 

Near End 

 

TCHL 550 

 

 

 

GTE 538 

The 

Graduate 

School 

 

Faculty 

 

Faculty 
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EPSB Disclaimer: Teacher certification requirements are subject to change. Before registering for the test(s), please refer to 

the Education Professional Standards Board (EPSB) website at www.epsb.ky.gov for current requirements or contact the 

Division of Professional Learning and Assessment at 502-564-4606 or toll free 888-598-7667. 
 

By signing below, the candidate ensures that he or she has been advised of, understands, and agrees to adhere to 

all program requirements, including assessment requirements, of the program.  

 

 

 
Candidate’s Name (printed)  

 

_____________________________________ 

Advisor’s Signature/Date  

 

____________________________________________ 

  
Candidate’s Signature/Date  

 

____________________________________ 
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WKU Curriculum Contract 

 

 
 

 
Rank I in Gifted Education and Talent Development 

Advanced Research Focus 
Leading to a Rank I  (P-12) 

 
 

Contact Information: 

 

 

 

Last,  First  Middle    WKU ID Number 

 

 

 

Street                      Home Phone Number 

 

 

 

City   State   Zip Code  E-mail Address  

 

 

 

 

Admissions Requirements 
The applicant must:  

 submit application to Graduate School. 

 have earned a Master's Degree from an accredited institution. 

 have a 3.2 on all graduate coursework. 

 be officially admitted before beginning course sequence. 

 submit copies of all transcripts. 

 submit copy of teaching certificate or SOE (required of those pursuing rank change). 

 

The research concentration is planned for those pursuing different pathways. 

 Educators pursuing a rank change. 

 Educators pursuing a rank change and the Endorsement in Gifted Education. (additional 

three-hour practicum and passing score on the Praxis II in Gifted Education. 

 Individuals who are pursuing an advanced degree in gifted education – not certified 

personnel and that would include but not be limited to international students, 

psychologists, and those planning to earn a Ph.D. or Ed.D. 
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The MAE in Gifted Education and Talent Development with the Advanced Research Focus 

concentration may be used to achieve Rank I.  An additional three-hour practicum and a passing 

score on Praxis II in Gifted Education are required for those seeking the Endorsement in Gifted 

Education.  The course sequence is described in this curriculum contract.  
 

Required Courses 
GTE 536 Nature and Needs of Gifted, Creative and Talented Students (3 hours) 

GTE 537 Curriculum, Strategies, and Materials for Gifted Students (3 hours) 

GTE 539 Assessment and Identification of gifted and Talented Children (3 hours) 

GTE 540 Developing Creativity and Leadership in Gifted Youth (3 hours) 

PSY 432G Psychology of the Gifted and Creative (3 hours) 

EDFN 500 Research Methods or equivalent (3 hours) 

GTE 636 Issues in Gifted and Talented Education (3 hours) 

GTE 637 Seminar in Gifted and Talented Education (3 hours) 

EDU 599 Thesis Research and Writing (6 hours) 
Total Hours – 30 

 

GTE 538 Practicum for Teachers of Gifted Students (3 hours) – additional requirement to get the gifted 

endorsement but not a required course for the Rank I in Gifted and Talented Education with the Advanced 

Research Focus.  Those seeking the endorsement in gifted education must also pass Praxis II in Gifted 

Education. 

Total Hours - 33 
  

 
GTE 536 Nature and Needs of Gifted, Creative and Talented Students 

Terminology, theories, issues and general approaches in educating gifted, creative, and talented young 

people. 

GTE 537 Curriculum, Strategies, and Materials for Gifted Students 

The curriculum and the learning environment in meeting the unique and advanced needs of gifted 

students. Strategies particularly suitable for the gifted. 

GTE 539 Assessment and Identification of gifted and Talented Children  

Methods and techniques for assessing and identifying children who are gifted and talented. 

GTE 540 Developing Creativity and Leadership in Gifted Youth 

Theoretical and practical aspects of creativity and leadership as related to identification and programming 

for gifted children and youth. Best practices in helping children and youth develop creativity and 

leadership.   

PSY 432G Psychology of the Gifted and Creative 

Prerequisite: PSY 100. The course covers identification of gifted children and adults with an emphasis 

upon the development of educational programs which maximize the development of giftedness. Included 

will be a critical review of research and literature in the areas of giftedness and creativity. 

EDFN 500 Research Methods or equivalent 

Introduction to research methods in education, information retrieval systems, basic types of research, 

research procedures, research designs, and discussion of methods of data analysis to facilitate the 

understanding of research journals in the student's field of study 

GTE 636 Issues in Gifted and Talented Education 

Issues, current problems, and trends in gifted education and talent development.  

GTE 637 Seminar in Gifted and Talented Education  

Current issues and practices in gifted education. Topics will vary. 
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EDU 599 Thesis Research and Writing  

Independent research on a topic related to education or behavioral sciences. 

 

Program Completion Requirements 

The candidate must successfully defend a thesis and have at least a 3.0 GPA overall in program 

coursework. 

 

Program Transition Points- Rank I in Gifted Education and Talented Development- 

Advanced Research Concentration  

 

Transition Point 1: Admission 

Data Reviewed Minimal Criteria for 

Admission/Continuation 

Review Cycle Reviewed By 

 GRE after 

August 2011  

 GRE between 

2002 and 

August 2011 

 GRE before 

2002 

 GPA for 

previous 

graduate work 

 GAP ≥550 & 

Analytical Writing ≥ 

3.5 

 GAP ≥ 2200 & 

Analytical Writing ≥ 

3.5 

 GAP ≥3500 &under 

graduate GPA ≥ 3.0 

 3.2 GPA  

  

Transition Point 2: Thesis  

Data Reviewed Minimal Criteria for 

Continuation 

Review Cycle Reviewed By 

Proposal for Thesis  Yes/No Midway Faculty  

Transition Point 3: Program Exit 

Data Reviewed Minimal Criteria for Exit Review Cycle Reviewed By 

 Thesis 

Completion 

 GPA 

 Yes/No 

 

 3.0 

Near End 

 

 

The Graduate 

School 

 

Faculty 

  
EPSB Disclaimer: Teacher certification requirements are subject to change. Before registering for the test(s), please refer to 

the Education Professional Standards Board (EPSB) website at www.epsb.ky.gov for current requirements or contact the 

Division of Professional Learning and Assessment at 502-564-4606 or toll free 888-598-7667. 
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By signing below, the candidate ensures that he or she has been advised of, understands, and agrees to adhere to 

all program requirements, including assessment requirements, of the program.  

 
Candidate’s Name (printed)  

 

_____________________________________ 

Education Advisor’s Signature/Date  

 

____________________________________________ 

 

 

 

 

 

Candidate’s Signature/Date  

 

____________________________________ 

Specialization Advisor’s Signature/Date 

 

___________________________________ 
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F.  Syllabi 

 

The following education and content course syllabi associated with this program are available for review 

at  http://edtech.wku.edu/peu/course-syllabi-epsb.htm: 

 

http://edtech.wku.edu/peu/course-syllabi-epsb.htm
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APPENDIX A 
 

 
 

Professional Education Unit  
 
 
 
 
 
 

Conceptual Framework Core Beliefs 
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Conceptual Framework 
(03032008 version) 

 

Mission 

 The professional education unit of Western Kentucky University recruits, prepares, and supports 

school practitioners and education leaders who can facilitate the learning of all children and empower 

them to achieve at high levels as they become life-long learners and productive citizens in a global 

society. 

 

Vision 

 The professional education unit aspires to become a nationally recognized community of scholars who 

apply the best that theory, research, and experience can contribute to teaching and learning and create 

new knowledge that makes teaching, learning, and the operation of school more efficient and 

effective. 

 
Beliefs About Children & Schools  

 

BELIEF 1 

All children can learn at high levels. 

 

BELIEF 2 

All children have a right to a quality education that empowers them to meet high expectations for 

learning as defined by a democratic society. 

 

Beliefs About Education Professionals  
 

BELIEF 3 

Diversity in our schools adds richness to the learning environment and provides enhanced 

opportunities and possibilities for teaching and learning. 

 

BELIEF 4 

Highly effective education professionals require high levels of ability, rigorous training, and on-

going development of teaching/leadership skills that include reflective decision-making. 

 

BELIEF 5 

Highly effective education professionals know, apply, and reflect on the effectiveness of a variety of 

theories, models and strategies in order to produce maximum learning for all students in all types 

of school contexts and cultures. 

 

BELIEF 6 

Highly effective education professionals interact with the home and/or community of their students 

to facilitate teaching and learning.  

 

BELIEF 7 

Highly effective education professionals have a strong content knowledge, sound pedagogical 

knowledge and skills, and essential dispositions for facilitating learning and functioning as team 

members in schools.  

 

 WKU has adopted the following knowledge and skills as key to the success of education 

professionals: 
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Kentucky’s Teacher Standards 

Standard 1 – Content Knowledge: Demonstrates a current and sufficient knowledge of certified content 

areas to develop student knowledge and performance in those areas  

Standard 2 – Designs/Plans: Designs/plans instruction and learning climates that develop student 

abilities to use communication skills, apply core concepts, become self-sufficient individuals, become 

responsible team members, think and solve problems, and integrate knowledge 

Standard 3 – Learning Climate:  Creates a learning climate that supports the development of student 

abilities to use communication skills, apply core concepts, become self-sufficient individuals, become 

responsible team members, think and solve problems, and integrate knowledge 

Standard 4 – Implements/Manages:  Introduces/implements/manages instruction that develops student 

abilities to use communication skills, apply core concepts, become self-sufficient individuals, become 

responsible team members, think and solve problems, and integrate knowledge 

Standard 5 – Assessment: Assesses learning and communicates results to students and others with 

respect to student abilities to use communication skills, apply core concepts, become self-sufficient 

individuals, become responsible team members, think and solve problems, and integrate knowledge 

Standard 6 – Technology: Uses technology to support instruction; access and manipulate data; enhance 

professional growth and productivity; communicate and collaborate with colleagues, parents, and the 

community; and conduct research 

Standard 7 – Reflection: Reflects on and evaluates specific teaching/learning situations and/or programs 

Standard 8 – Collaboration: Collaborates with colleagues, parents, and other agencies to design, 

implement, and support learning programs that develop student abilities to use communication skills, apply 

core concepts, become self-sufficient individuals, become responsible team members, think and solve 

problems, and integrate knowledge 

Standard 9 – Professional Development:  Evaluates his/her overall performance with respect to 

modeling and teaching Kentucky's learning goals, refines the skills and processes necessary, and implements 

a professional development plan 

Standard 10 – Leadership: Provides professional leadership within the school, community, and 

education profession to improve student learning and well-being 

 



PRD3 WKU Gifted Education and Talent Development Page 28 of 36  

 

 

 WKU has adopted the following dispositions as key to the success of education professionals: 

 

Candidate 

Values… 
As Demonstrated by… 

Learning 

Attendance - Consistently attends class and is on time  

Class participation - Actively engaged and interested in the class activities 

Class preparation - Consistently comes to class well prepared 

Communication - Uses language to express ideas very effectively regardless of the age 

of the listener 

Personal Integrity 

Emotional control - Displays steady emotional temperament, is receptive to 

viewpoints of others and their suggestions 

Ethical behavior - Shows self to be a person of strong character 

Diversity Willingly works with others from different ability, race, gender, or ethnic groups 

Collaboration 
Actively seeks out and incorporates ideas of others and willingly works with others to 

improve the overall environment 

Professionalism 

Respect for school rules, policies, and norms - Knows school rules and policies, 

follows them consistently, understands the purpose of regulations and respects their 

intent 

Commitment to self-reflection and growth - Actively seeks suggestions and 

constructive criticism, regularly engages in learning through self-reflection 

Professional development and involvement - Makes use of information from 

professional organizations, professional publications, and educational resources 

Professional responsibility - Accepts responsibility for own actions and for helping all 

students learning and actively seeks self-improvement 

 
BELIEF 8 

Highly effective education professionals utilize technology for teaching and learning, assessment 

management, and research to the greatest extent possible.  

 

 

 

 

 

 

Beliefs About Assessment and Accountability 
 

BELIEF 9 

Highly effective education professionals hold themselves accountable for their own performance by 

collecting, analyzing, and reporting learning results and using this information to improve 

performance and programs.  

 

BELIEF 10 

Highly effective education units develop and maintain assessment systems that follow the 

continuous progress of candidates toward the achievement of high standards-based performance 

expectations that are clearly defined and publicly communicated.  
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Alignment Matrix:  NCATE, Kentucky Teacher Standards, PEU Conceptual Framework, WKU Strategic Plans 

NCATE Relationship 

  

Standard Source 

  

 WKU PEU Conceptual Framework WKU Strategic Planning Documents 

Conceptual Framework 

Standards/Values 

Conceptual 

Framework 

Beliefs 

Academic Affairs 

Strategic Plan 

(Objectives) 

WKU  

Strategic Plan  

(Goals) 
(2012-2018) 

NCATE Content/Pedagogical 

Content Knowledge 
C

o
n

ce
p

tu
al

 F
ra

m
ew

o
rk

 A
li

g
n

ed
 w

it
h

  

K
en

tu
ck

y
 T

ea
ch

er
 S

ta
n
d

ar
d

s 

KTS1 Content Knowledge 3,5,7 1 1 

NCATE  

Pedagogical Knowledge & Skills 

KTS 2 Designs/Plans 1-3,5,7 1 1 

KTS 3 Learning Climate 1-3,7 1 1 

KTS 4 Implements/Manages 2,3,5,7 1 1 

KTS 5 Assessment/Evaluation 1,2,4,6,7,9,10 1 1 

KTS 6 Technology 5,7-9 1,3 1,3 

KTS 7 Reflection 5,7-9 1 1 

KTS 8 Collaboration 1-3,6 2,3,4 2,3,4 

KTS 9 Professional Development 4,5,7,9 1,3 1,3 

KTS 10 Leadership 1,2,4,5,7,9 1,2 1,2 

NCATE Dispositions 
KTS 2-

4 
Dispositions 1-3,5-7,9 1 1 

NCATE Standard 3 

C
o

n
ce

p
tu

al
 

F
ra

m
ew

o
rk

   Field Experiences & Clinical Practice 3,5,6 1,2 1,2 

NCATE Standard 4 
KTS 2-

4 
Diversity 1-3,6 1-3 1-3 

NCATE P-12 Learning   Impacts P-12 Student Learning 5,8,9 1 1 



PRD3 WKU Gifted Education and Talent Development Page 30 of 36  

 

 

 

APPENDIX B 
 

 
 

 

Program Assessment Plan – Advanced Preparation 

 
 

Name of Preparation Program: MAE/Rank 1 Gifted Education and Talent 

Development 

 
 

 

Date Completed: September 15, 2013 

 

Date Submitted: September 15, 2013 

 

Submitted by: Dr. Julia Roberts 
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WKU Professional Education Unit Wide Continuous Assessment Matrix – Advanced Preparation 

WKU PROFESSIONAL EDUCATION UNIT WIDE CONTINUOUS ASSESSMENT MATRIX - ADVANCED PREPARATION  

  
Component 1: 

Admission Data 

Component 2:  
Course Based Assessment 

Data 

Component 3:  
Clinical Experiences Data 

Component 4: 
Culminating Assessment 

Data 

Component 5: 
Exit and Follow Up Data 

Conceptual Framework 
Standards/Values 

REQS Critical Performances 
Early Clinical 
Experiences 

Final Clinical 
Experience/Evaluation 

Capstone Assessment 
Exit 

Survey 
Alumni 
Survey 

Employer 
Survey 

Content Knowledge 
V

ar
io

us
 D

at
a 

R
eq

ui
re

d 
by

 G
ra

du
at

e 
S

tu
di

es
 a

nd
/o

r 
P

ro
gr

am
 

A
lig

ne
d 

to
 K

en
tu

ck
y 

T
ea

ch
er

 a
nd

  

Le
ar

ne
d 

S
oc

ie
ty

 S
ta

nd
ar

ds
 

  X X X X X 

Designs/Plans   X X X X X 

Learning Climate   X X X X X 

Implements/Manages   X X X X X 

Assessment/Evaluation   X X X X X 

Technology  X X X X X 

Reflection   X X X X X 

Collaboration   X X X X X 

Professional Development   X X X X X 

Leadership   X X X X X 

Dispositions   X X         

Field Experiences & Clinical 
Practice   

X X         

Diversity   X X X       

Impacts P-12 Student Learning       X       

DATA MAINTAINED BY: OTS Faculty Program Program Program Program Program Program 

DATA HOUSED IN: CEBS ACCSYS CEBS ACCSYS             

DATA REPORTING CYCLE: Semester Yearly Yearly Yearly Yearly Yearly Yearly Biannually 

DATA REVIEWED BY: Program Faculty/Programs/PEC Program Program Program/Dean Program Program Program 

Transition Points: 
1: Program 
Admission 

2: Admission to Culminating Assessment (May be part of TP 2 or 3) 3: Program Exit  

*Each advanced program has identified forms or associated questions/rubric items for each X.    
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How Data Fit and Are Used Within the Electronic Accountability System 
                                                   

     
DEMOGRAPHIC

S 
  WKU Professional Education Unit Electronic Accountability System Components   REPORTS     

                                                   

                                           

     COMPONENT 1       
COMPONEN

T 2 
      COMPONENT 3       

COMPONEN
T 4 

      COMPONENT 5     

                                                 

     Admission Data       
Electronic 
Portfolio 
System 

      
Early Clinical 
Experiences 

  
Final Clinical 
Experience 

      
Culminating  
Assessment 

Data  
      

Certificatio
n & Praxis 

  
Follow Up 
Surveys 

    

                                                   

                                    

                                                    

INITIAL 
PREPARATIO

N 
   

Data entered by 
Office of Teacher 

Services after 
Student 

Orientation 

     

Course 
Based Critical 
Performance
s uploaded 

by candidates 
and scored 
by faculty 

     

Data entered 
by 

Curriculum & 
Instruction 
staff after 

candidates 
submit 

Fieldwork 
Summary 

Form 

 

Data entered 
by Office of 

Teacher 
Services  

     

Teacher 
Work Sample 

Scores 
entered 

electronically 
by faculty & 

Ed 
Technology  

     

Data 
entered by 
Office of 
Teacher 
Services 

 

Electronic 
survey data 
merged into 
Accountabilit

y System  

    

                                                    

                                    

                                                    

ADVANCED 
PREPARATIO

N 
   

Data entered by 
Office of Teacher 

Services after 
Graduate 
Admission 

     

Course 
Based Critical 
Performance
s uploaded 

by candidates 
and scored 
by faculty 

     

Data 
currently 

housed by 
each 

program 

 

Data 
currently 

housed by 
each 

program 

     

Course 
Based Critical 
Performance
s uploaded 

by candidates 
and scored 
by faculty 

     

Data 
entered by 
Office of 
Teacher 
Services 

 

Data 
currently 

housed by 
each 

program 

    

                                                    

                                             

                              

TRANSITION  
POINTS 

   
1: Program 
Admission 

   
2: Admission to Culminating Assessment and/or  

Final Clinical Experience  
(Overlap in some 

AP Programs) 
3: Program Exit        

                          

*Italics indicates data currently housed elsewhere that will be added to Accountability System in the future.         
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 Kentucky Teacher Standards 

I II III IV V VI VII VIII IX X 
Content 

Knowledge 

Designs/Plans Learning 

Climate 

Manages 

Instruction 

Assessment Technology Reflection Collaboration Professional 

Development 

Leadership 

GTE 

536 

Journal article 

reviews/ 

exams 

 Interviews 

with creative 

and 
intellectually 

gifted 

individuals 

   Reflections on 

all 

assignments 

 Plan for 

professional 

development/ 
Personal and for a 

school 

 

GTE 

537 

Standards-

based, 

interdiscipli-
nary unit 

Lesson and unit 

planning 

Standards-

based, 

interdisciplina
ry unit 

 Standards-based, 

interdisciplinary 

unit/Rubrics with 
content, process, 

and products 

Lessons 

differentiating 

using technology 

Reflections on 

all 

assignments 

   

GTE 

539 

Discussion 

Board 

Diverse 

Characteristics of 
Identification 

Assignment 

  Identification 

Plan/Diverse 
Populations 

Assignment 

 

    Multiple/ 

Appropriate/On
going 

Assessment 

Plan 
Assignment 

GTE 

540 

Discussion 

Board 
Programming/

Curriculum 

Models 
Assignment 

 Differentiated 

Lesson Plans 
(Creativity 

and 

Leadership) 

 Identification 

Assignment 

 Reflections on 

all 
assignments 

 Special Project  Plan for 

leadership 
development/Pla

n for creativity 

GTE 

538 

 Design unit of study 

that differentiates  

Plan for 

establishing 
learning 

environment 

for 
differentiated 

classroom 

Teach two 

classes 
implementing 

unit of study 

Use 

preassessment to 
plan and 

postassessment 

to evaluate 

 Reflections on 

all 
assignments 

Collaborate to 

address the 
cognitive and 

social-emotional 

needs of young 
people 

  

PSY 

432G 

Discussion 

Board 
 

Journal 

Article 

Reviews 

 

 Case Study  Case Study    Special Project  

GTE 

636* 

Discussion 
Board 

 

Research 
Paper/ 

Manuscript 

     Research 
Paper 

Abstracts/ 

Critiques 

 Professional 
Development 

Presentation 
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GTE 

637* 

Discussion 

Board 
Research 

Article 

Critique 

     Reflections on 

all 
assignments 

Peer Review 

Assignment 

Special Project  

 

*denotes classes for the Rank I with the Advance Research Focus. 
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Program Transition Points-MAE and Rank I Gifted Education and Talented Development 

 

 

Transition Point 1: Admission 

Data Reviewed Minimal Criteria for 

Admission/Continuation 

Review Cycle Reviewed By 

 Current valid teaching 
certificate or Statement of 
Eligibility 

 Undergraduate Degree 
from Kentucky higher 
education accredited 
university 

 Undergraduate Degree 
from all other higher 
education accredited 
universities 

 Yes/No 
 

 

 2.75 GPA undergraduate work/3.00 
GPA graduate work 
 
 

 2.75 GPA undergraduate 
work/3.00GPA graduate work 

 The Graduate School 

Transition Point 2: Mid-Point Assessment  

Data Reviewed Minimal Criteria for Continuation Review Cycle Reviewed By 

Critical Performances Satisfactory Completion 3.0 After Course Work Faculty  

Transition Point 3: Program Exit 

Data Reviewed Minimal Criteria for Exit Review Cycle Reviewed By 

 Grade Point Average of 
3.0 

 

 Presentation of Action 
Research 

 

 Participation for 
Practicum in Gifted 
Education  

 Yes/No 
 

 

 B or Above 
 

 

 
 B or Above 

Near End 

 

 

TCHL 550 

 

 

 

GTE 538 

The Graduate School 

 

Faculty 

 

 

 

Faculty 
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Program Transition Points- Rank I in Gifted Education and Talented Development- Advanced Research Focus  

 

Transition Point 1: Admission  

Data Reviewed Minimal Criteria for 

Admission/Continuation 

Review Cycle Reviewed By 

 

 GRE after August 2011  
 GRE between 2002 and August 

2011 
 GRE before 2002 

 GAP ≥550 & Analytical Writing ≥ 3.5 
 GAP ≥ 2200 & Analytical Writing ≥ 

3.5 
 GAP ≥3500 &under graduate GPA ≥ 

3.0 

  

Transition Point 2: Program Exit 

Date Reviewed Minimal Criteria for Exit Review Cycle Reviewed By 

 Thesis Completion 
 GPA 

 Yes/No 
 

 3.0 

Near End Faculty 

 

Graduate School 
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Annual Program Assessment Report Outline (Due annually in the Fall) 

Academic Year ______________ 

 

1. Present your continuous assessment results in the following areas: 

 

a. Admission Data 

 

b. Course Based Assessment Data 

 

c. Clinical Experiences Data – Be sure to include dispositions assessment results, P-

12 student diversity statistics, and results of efforts to ensure all candidates work 

with diverse students. 

 

d. Culminating Assessment Data – Be sure to include impact on P-12 student 

learning data. 

 

e. Exit and Follow Up Data 

 

 

2. Summarize the above results by Kentucky Teacher (Initial Programs) OR Program 

Standards (Advanced Programs) AND other key Conceptual Framework values.  Be sure 

to describe what the results tell you about your candidates’ progress toward/proficiency 

on each standard/CF value. 

 

 

3. Summarize your efforts to report and disseminate your results (Unit/College-wide 

meetings, department/program level meetings, written reports, presentations, etc.). 

 

 

4. Summarize key discussions and/or decisions made based on assessment results: 

 

a. Describe any assessment or data collection changes you have made/will make 

based on your assessment results. 

 

b. Describe any program curriculum or experience changes you have made/will 

make based on your assessment results. 

 

c. Describe any decisions about group/individual student progress you have 

made/will make based on your assessment results. 

 

 

5. Discuss trends in assessment results over the last few years (Be sure to refer back to your 

2010-2011 and 2011-2012 annual program reports which are posted to the College of 

Education Professional Education Unit website). 

 
 

 


