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POLICY AND PROCEDURE DOCUMENT 

 

TITLE: Endowed Professorships 

INITIALLY APPROVED: November 29, 2007 

REVIEWED: April 26, 2012; September 26, 2019 

REVISED: January 9, 2020 

(An existing endowed professor may choose to follow the current policy or to continue 

under the previous policy until his/her renewal date. All newly appointed endowed 

professors will be subject to the current policy.) 

APPROVED BY: Gordon Ford Administrative Council 

1. PURPOSE 

The Gordon Ford College of Business at Western Kentucky University seeks to attract and retain 
faculty members who demonstrate outstanding achievement in teaching, research, and/or service in 
their respective fields.  Recognition of excellence in one or more of these areas may be supported 
through an endowed fund established by a private donor. The recognition includes a title awarded 
to the recipient and may also include financial support for the recipient and the costs associated 
with the professorship, as directed by the gift agreement and/or in consultation with the Gordon 
Ford College of Business Dean and the recipient’s department chair. This policy defines the criteria 
and processes associated with appointments of faculty to endowed professorships. 

2. GUIDELINES 

a. College and University Policies 

i. The specifics of a gift agreement and/or an appointment letter will supersede the 
guidelines of this policy until such time as the gift agreement or appointment letter 
expires or is updated. 

ii. Endowed professors are bound by the Gordon Ford College of Business Promotion 
and Tenure Guidelines and the Western Kentucky University Faculty Handbook. 

iii. Endowed professorship appointments do not include an award of tenure or 
promotion. Tenure and/or promotion may only be obtained according to the 
guidelines set forth in the documents listed in item i above. 

iv. Professorship appointments restricted to a department, school, or unit in the 
Gordon Ford College of Business must meet the same general standards set for all 
named and endowed university professorships. 

v. There is no appeal of appointments or reappointments to endowed professorships. 
The decision of the dean on all appointments and reappointments is final. 
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vi. Individuals holding endowed professorships are eligible for university awards.  
However, it is expected that exemplary performance must be demonstrated by 
endowed professors to be competitive for these awards since their support system 
and remuneration are superior to regularly appointed faculty members.  

vii. Individuals holding endowed professorships are not eligible for the Gordon Ford 
College of Business Faculty Research Support Program (FRSP) as a single author. 
However, an endowed professor may be eligible for up to $5,000 in FRSP funding as 
a co-author with another GFCB colleague. 

b. Faculty Eligibility 

i. Unless specified in the endowment agreement, endowed professorships may be 
filled from either within or outside the university faculty. 

ii. All candidates will be considered without regard to race, religion, creed, color, age, 
disability status, sexual orientation, or national origin.  

iii. A visiting scholar may serve as an endowed professor if she/he is (1) participating in 
a planned academic program, (2) serving a special purpose for the academic 
program, and (3) recognized for teaching excellence. 

iv. Normally, candidates should be eligible for appointment in a tenure-track position.  
However, candidates without a terminal degree in an academic discipline may be 
considered for appointment if outstanding professional qualifications and 
experience are appropriate for the professorship. 

c. Selection Criteria 

i. Candidates for an endowed professorship are expected to have, or are progressing 
toward, a national or international reputation of excellence, as recognized by those 
in the relevant discipline or profession. 

ii. Candidates for an endowed professorship in teaching shall have an established 
record of excellence in teaching and a commitment to excellence in undergraduate 
and/or graduate education. 

iii. Candidates for an endowed professorship in research shall have an established 
record of excellence in scholarship or creative research activities relevant to their 
discipline or profession. 

iv. Candidates shall demonstrate ethical and appropriate behavior in their professional 
and personal lives.  

v. Candidates must have a genuine interest in sharing their knowledge and expertise 
with students, colleagues, and the public through consultation, mentoring, and/or 
the delivery of lectures, symposiums, or workshops.   

vi. Candidates must be willing to support the academic and educational goals and plans 
of the department and college. 



 3 

vii. Candidates must demonstrate some breadth of interest in activities in other 
disciplines related to their own and the desire to participate in college, university, 
and community affairs generally.   

d. Terms and Expectations 

i. Unless specified in the endowment agreement, teaching requirements (including 
course loads), research requirements, and associated service requirements will be 
at the discretion of the department chair, taking into consideration the needs of the 
department and the college. 

ii. Endowed professors will be held to a higher standard of quality regarding 
performance outcomes than regular faculty at the same rank. The specific 
performance outcomes for a given professorship will be determined by the nature 
of the professorship and will be established at the start of the appointment or at the 
time of reappointment. 

iii. Appointments to endowed professorships are for a fixed term of four academic 
years.  Depending upon the individual department or unit and restrictions contained 
in the endowment agreement, reappointment may be permitted upon favorable 
review and recommendation. Although there is no limit to the number of terms an 
endowed professor may serve, reappointment will depend not only on individual 
performance, but also on available resources and the future needs of the 
department and college. 

iv. If an endowed professor exhibits behavior unbecoming of the position, the dean will 
appoint a committee to determine if sufficient evidence exists to support the 
immediate removal of the individual from the professorship. 

3. COMPENSATION FOR ENDOWED PROFESSORS 

a. Compensation for an endowed professorship must cover all necessary costs for the 
professorship, including course buy-outs, graduate assistants, student workers, travel, 
training, and other resources related to the requirements of the professorship. Endowed 
professors are also eligible to receive the standard travel funding provided for all full-time 
faculty members in the Gordon Ford College of Business. 

b. Initial compensation, including stipends and/or discretionary funds, for endowed 
professorships will be determined by the dean, in consultation with the college 
development officer and the college budget manager, and subject to the specifications of 
the endowment agreement and fund availability. 

c. Endowed professorship compensation may only increase at the average rate of all faculty 
raises across the college, subject to fund availability and consent of the dean. No 
compensation increases will be awarded when raises are not available to the faculty at 
large. 

d. Compensation amounts for endowed professorships are subject to annual adjustment, 
based on available endowment funds and evaluation of the endowed professor’s annual 
report.  
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e. One course release per year may be granted at the discretion of the dean. An endowed 
professor of research, with approval of the department chair and dean, may use a portion of 
his/her compensation to buy out of 1 additional course per year. An endowed professor 
may have no more than 1 course release per semester, including course releases provided 
for other roles, such as program or center directors. The cost of a course buy-out will be the 
standardized rate for the Gordon Ford College of Business as set by the dean (currently 
$4,000). An endowed professor buying out of a course will be expected to participate fully in 
service and other duties.  

4. INITIAL EXTERNAL APPOINTMENT 

a. An external search for an endowed professor will follow the university faculty hiring process. 

b. The dean, in consultation with the discipline department chair, will appoint a search 
committee, noting the need to adequately assess the qualifications of the candidates for an 
endowed professorship. 

c. The dean, in consultation with the discipline department chair, will appoint a search 
committee chair who will work with Human Resources, the committee, the department 
chair, and the dean to manage the search process. 

5. INITIAL INTERNAL APPOINTMENT 

a. The dean, in consultation with the college development officer and the discipline 
department chair, will develop a job description and announcement for the endowed 
professorship. Professional duties and responsibilities to the college, the university, and the 
community will be included in the job description. The dean will announce the search and 
share the job description via email with all Gordon Ford College of Business faculty. 

b. Each candidate must submit a current vita, three letters of recommendation, a written 
statement describing how the candidate meets the criteria for appointment, and any 
additional materials specified in the professorship announcement. Failure to submit any of 
the required materials will exclude the candidate from further consideration. 

c. The dean, in consultation with the discipline department chair, will appoint a search 
committee comprised of: 

i. the associate dean, who serves as committee chair and votes only in the case of a 
tie 

ii. a current endowed professor from an outside discipline department 
iii. a department chair from an outside discipline department 
iv. two tenured professors from the discipline department  

 
d. The search committee will review all candidate materials and conduct candidate interviews. 

Once the committee has completed its review, the associate dean will forward the 
committee’s written recommendation and vote count to the department chair. The 
department chair will forward his/her recommendation, along with the committee’s 
recommendation, to the dean.  
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e. The dean will consider the recommendations of the department chair and search committee 
in his/her selection of the endowed professor. The dean will forward his/her selection to the 
provost for approval. Once approved by the provost, the dean will notify the selected 
candidate. 

6. ANNUAL REPORTS 

a. As part of the evaluation processes of the department and college, endowed professors 
must submit a professional development plan to the discipline department chair and dean 
by January 1.   

b. Endowed professors must also submit an annual report of accomplishments of the previous 
year to the discipline department chair, dean, and donor (with coordination through the 
director of development) by February 1.   

7. REAPPOINTMENT PROCESS 

a. Unless the endowment agreement limits reappointments or terms of the appointment, 
endowed professors may be reappointed upon successful review and recommendation. The 
reappointment process must be completed by December 1 of the final academic year of the 
endowed professorship appointment. The dean will initiate the process during the fall 
semester of the final academic year of the appointment. If the endowed professor is retiring 
or does not wish to seek reappointment, he/she should notify the dean during the 
reappointment process.  

b. An endowed professor who is considered “at risk” or “other” under AACSB guidelines at the 
time of review will be ineligible for reappointment. 

c. The endowed professor must submit to the dean a report of the his/her contributions and 
accomplishments related to the endowed professorship. The report should summarize the 
individual’s efforts since the most recent appointment or reappointment date, and it should 
address any concerns expressed by the dean in response to the annual reports.   

d. The dean will appoint a five-person review committee, as described in Section 5.c of this 
policy.  

e. Once the committee has completed its review of the endowed professorship report, the 
committee chair will forward the committee’s written recommendation and vote count to 
the department chair. The department chair will forward his/her recommendation, along 
with the committee’s recommendation, to the dean.  

f. The dean will consider the recommendations of the department chair and review 
committee in his/her evaluation and will forward his/her recommendation to the provost 
for approval. Once approved by the provost, the dean will notify the candidate of the 
reappointment decision and, if approved, the terms of the reappointment. 

 


