
SAMPLE MAJOR PLAN FOR   MANAGEMENT (Human Resource)   
First Major 1st Minor/2nd Major General Education Electives 

No.  723      Concentration: Human Resource  No.        Title 
Subject Crs No.  (Prereqs) H G T Subject Area Course No H G T 

 

Subject Area Course No H G T 

ACCT 200 (MATH 116) 3             
ACCT 201 (ACCT 200) 3             
CIS 141/CS 145 3             
ECON 202 (Sophomore) /             
ECON 203 (Sophomore) 3         Subject Area – Course No. H G T      
ECON 206 (Econ 202/203+Math 116) 3        A. Organization and 

Communications of 
Ideas (12 hrs) 

ENG 100 3        

CIS 243 (CIS 141)*Effective 
Fall 2007 3        ENG 300 3        

FIN 330 (Acct200, Econ202 or Econ 
203 or equivalent) 3        FOR. LANG. 3        

MKT 220 *Effective Fall 2007 3        PUB. SP.   COMM 161/145 3   TOTAL HOURS must equal 120 

MGT 200 *Effective Fall 2007 3        B. Humanities  
(9 hrs.) 

LIT. 3   COMM 161 and CIS 141 are 
strongly preferred by Ford 
College.  Please see advisor for 
possible substitutions. 

MGT 210 *Effective fall 2007 3         3   

MGT 313 (ECON 206, CIS 
243) 3   IN THE MAJOR: 

 
Courses required for admission to the 
Gordon Ford College of Business are ACCT 
200, 201; CIS 141; ECON 202, 203, 206; 
COMM 161; MATH 116. 
 
†HRM electives are:  MGT 400, MGT 383, 
MGT 416, MGT 419 or other approved 
electives. 
 
 

  3   

MGT 314 (Junior) 3   C. Social and 
Behavioral Sciences 
 (9 hrs.) 

HIST 119/120 3   

MGT     498 (see catalog; last semester) 3   ECON 202 3   

MGT 311 (MGT 210) 3    3   

MGT 417 (MGT 210) 3   D. Natural Sciences 
(6 hrs.) 

Math (3 hrs.) 

MATH 116 3   

MGT 411 (MGT 311) 3    3   

MGT     414      (MGT 311) 3   LEC/LAB (DL) 3   

MGT 361/ENG 306/ENG 307 3   E. World Cultures (3 hrs)  3   

MGT 305/MATH 119 3/4   F. Health/ 
Wellness  
(2 hrs). 

 1   

MGT 473  3     1   

MGT 495  3         

HRM ELEC†  3         

ECON 305 (ECON 202, 203) 3         

MGT 499 (Senior) 1     SUBTOTAL  44   

          

Subtotal Hours = 70/71         Last Revised 02/03/2009 



 


