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Tenure for faculty in the Department of Library fia@al Services shall be available in
accordance with the tenure provisions for all facaof Western Kentucky University as outlined
in the current edition of thieaculty Handbook.

l. Criteriafor Tenure

The criteria for tenure are closely tied to théerra for promotion in academic rank.
These criteria include teaching/professional effeciess as an academic librarian,
research/creative activity and University/publicvéee. These criteria should be met and
fulfilled at the level of excellence required faomotion to Associate Professor.

A. Teaching/Professional Effectiveness as an Acaderbrarian.

1. Each faculty member exhibits effective performaimcacademic library
responsibilities; demonstrates successful undetstgrand application of
new techniques, developments, and technologiesadeanic library service.

2. Each faculty member in the department participatgisely in group and
individual instruction or interpretation of librargsources and services,
thereby engaging in and facilitating informatioartsfer through acquiring,
analyzing, processing, and organizing library mater

3. Each faculty member shows evidence of a significamimitment to
professional development.

4. Each faculty member shows evidence of a s@anif commitment to
engaging students for success in a global society.

B. Research/Creative Activity

1. Each faculty member provides evidence of accmplent and continuing
commitment to research/creative activity as suggeist the current edition of the
Faculty Handbook and in departmental promotion and performancelstals.

2. These activities may include, but are not lichite, books, articles,
bibliographies, instructional materials, exhibpsgsentations, grants and
numerous other significant endeavors.

C. University/Public Service

1. Each faculty member participates in service beythe University Libraries level
and engages in public service opportunities th@bapropriate to academic
librarianship.



2. This service may include, but is not limitedrteembership and involvement in
professional organizations, committee assignmeetsjce to appropriate
community organizations, and other examples meeatlon the departmental
promotion and performance standards as well asutrent edition of thé&aculty
Handbook.

. Requirementsfor Tenure

Tenure shall be based on evidence of highly effegierformance as an academic
librarian and continued promise of achievemenndgated in Rank and Promotion
Requirements of the current edition of #eculty Handbook and in the Faculty Rank and
Promotion Requirements, Department of Library TéchirServices.

A. The candidate for tenure must possess a madegytee in library science from a
program accredited by the American Library Assocrat

B. Evidence for tenure requires that one has ajraftdined the levels of performance
for the rank of Associate Professor or above.

C. A candidate for tenure must have reached afgignt level of performance in
contributions to academic librarianship.

[11.  Review of TenureCriteria
Tenured faculty will review the criteria and stasnts relating to tenure every three

years beginning in the fall semester 1992; from2@LTS faculty will review this
document at least every 5 years.
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