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The faculty of the Department of Library Techni€&arvices contribute to the educational,
research, and service missions of Western KentUckyersity by developing, managing, and
providing access to and instruction in the usebwéty resources and services. The University
Policy on Faculty Rank and Promotion Requiremestaldishes minimum standards for
promotion to each rank. (Consult current editiofraculty Handbook).

To be considered for promotion, a faculty membehis department must show evidence of
continued personal commitment to the missions @fthiversity. This commitment is evidenced
by providing library services which promote leagnihrough information transfer and which
meet the informational needs of students, facaltyl public. The faculty member is to be
evaluated on the quality of achievement in threasirteaching/professional effectiveness as an
academic librarian, research/creative activity, antversity/public service. Achievement in all
three areas must be demonstrated for promotioe ttbsidered.

l. Standardsfor Promotion
A. Professor

* 1. Academic Qualifications: Thesgter's degree in library science from a library
school program accredited by the American Librasgdciation is the appropriate
terminal professional degree for academic libraxian

2. Teaching/Professional Effectiveness as an éwéalLibrarian

a. Outstanding performance in academic libsaryice.

b. Thorough and extensive knowledge of acadd&brarianship.
c. Distinctive contributions to library servigdgbrmation science.
d. Distinctive commitment to professional deysient.

3. Research/Creative Activity
a. Evidence of continuing commitment to and eerceke in research/creative
activities.
b. Established reputation as an academic lgmeaind leadership role in
professional activities.

4. University/Public Service

a. Leadership or significant participation initgnsity service.



b. Significant contributions in public (commuy)iservice.
B. Associate Professor

1. Academic Qualifications: The master’s degrekbirary science from a library
school program accredited by the American Librasgdciation is the appropriate
terminal professional degree for academic libraxian

2. Teaching/Professional Effectiveness as an é&waa Librarian

a. Meritorious performance in academic libragywsce.

b. Thorough knowledge of academic librarianship.

c. Successful application of new developmeetshniques, and technologies in
academic library service.

d. Significant commitment to professional depah@nt.

3. Research/Creative Activity
a. Evidence of accomplishment and continuing cament in research/creative
activities.
b. Active participation in professional actiesi

4. University/Public Service

a. Participation in service beyond the Univgrkibraries level.
b. Active participation in public (community)rsece.

C. Assistant Professor

1. Academic Qualifications: The master’'s degrekbirary science from a library
school program accredited by the American Librasgdciation is the appropriate
terminal professional degree for academic libraxian

2. Teaching/Professional Effectiveness as an éwéclLibrarian

a. High level of performance in academic libraeyvice.

b. Broad knowledge of academic librarianship.

c. Performance of special duties and/or spgc@éects which indicates an
awareness of new developments in academic libislripnor in other fields
which can be employed in academic library service.

d. Consistent commitment to professional devekert.

3. Research/Creative Activity

a. Evidence of ability to achieve in some aregesearch/creative activities.



b. Membership in professional organizations anemmimxl for professional service.
4. University/Public Service

a. Participation in service at the Universityde
b. Potential for significant public (communiggrvice.

D. Instructor

1. Academic Qualifications: The master’s degrekbirary science from a library
school program accredited by the American Librasgdciation is the appropriate
terminal professional degree for academic libraxjam demonstrated ability in the
field in which the candidate is employed.

2. Exhibit potential for a promising and progiesscareer in academic librarianship
in the areas of effective performance as an acadi@marian, quality of
scholarship, and effective professional service.

. Areas of Achievement
A. Teaching/Professional Effectiveness as an Acaderrarian

1. The examples of demonstrated achievementectefeness as an academic
librarian may include, but are not limited to, afythe following:

a. Successful use of professional knowledge ia afspecialization: library
automation, bibliographical tools, book trade, astmg and budget,
cataloging and classification rules and practisesals management,
preservation of library materials.

b. Effectiveness in working with departmental eatjues, other library
personnel, faculty, students, and public in théofeing areas: use of
bibliographies, sources of trade information, idfesdtion of elusive or
erroneous titles, binding standards, interpretadiociassification systems,
location of library materials

c. Development and application of innovativenteaques in library technical
services.

d. Accomplishments in teaching and developirtiss&f personnel, faculty,
students, and public through individual contaajamized groups, workshops,
seminars, training sessions, classroom presensadioa discussions.

e. Scholarly, professional activities thatsog one’s effectiveness and
enhance competency and knowledge including formehliaformal education.
f. Effectiveness in engaging students for succesglokaal society.

2. The faculty members of the department padie@ctively in group and individual
instruction and interpretation of library resoureesl services. The faculty
members are engaged in information transfer byidgoguinterpreting,
processing, organizing, and providing access tafibresources.



3. Achievement may be demonstrated by providindemce which may include
annual evaluations, faculty activities reportsstatistical reports, program
evaluations, project summaries, correspondence éthers highlighting one’s job
effectiveness, course transcripts, CEU certificageminar/workshop materials,
and other appropriate documentary materials.

B. Research/Creative Activity

1. Achievement in the area of research/creatitigity should show a deepening of
the professional commitment as one moves to higdrées. Both quantity and
quality of activities should be considered.

2. The examples of demonstrated achievemensgareh/creative activity may
include, but are not limited to, any of the followt

a. Publications--authorship or editorship of ttiadal types including
monographs, articles in books or journals, revigyapers, teaching aids.

b. Preparation of special studies--works of sigaiit value including applications
of research to library programs, bibliographieggixes, project reports, grant
proposals, program manuals, catalogs, exhibit nadégemternal reports.

c. Presentations--papers, exhibits, programsrafiepsional organizations or
groups, seminars, workshops, lectures.

d. Grants, fellowships, awards, and honorsivede

e. Current research or creative activity notrgstilting in publication, display,
application.

f. Other significant creative activities whigtay include performing, producing,
exhibiting, or demonstrating skills and talentsefsas works in literature, music,
arts.

3. Achievement may be demonstrated by providindemce of the activities above--
including annual evaluations, faculty activity re§so copies of materials or
programs used, proposals, notification of awar@dus reports, representations of
objects or exhibits, works (articles, presentafjonsprogress or completed.

C. University Public Service

1. Achievement in the area of University/pubke\sce should reflect a deepening
commitment to serving the University and community.

2. The examples of demonstrated achievement iaddsity/public service may
include, but are not limited to, any of the followt



a. Service in professional organizations.

O

. Service on University committees, councilspimanizations.

(@]

. Participation in University-sponsored orgaitians, groups, or activities.
d. Sponsorship of or advisor to University stud&rganizations.

e. Service to appropriate community organizatiéo community or
governmental boards, agencies, or committees-membership, speeches,
presentations, public appearances or consultatiated to professional
responsibilities.

3. Achievement may be demonstrated by providingene of the activities above,
such as: reports, program descriptions, lettedsnmug job assignments, published
proceedings, press releases, transcripts of meetingublic appearances,
personal notes, lists of memberships (or photosopienembership cards), lists of
meetings attended, letters to advisee, facultyiéies reports, or other appropriate
documentation.

1. Review of Rank and Promotion Requirements
DLTS faculty will review criteria and statemengdating to rank and promotion every

three years beginning in the fall semester 19@2nf2003- DLTS faculty will review this
document at least every 5 years.

*Statement on the Terminal Professional Degredf@mdemic Librarians” approved as policy by the
Board of Directors of the Association of Collegaldesearch Libraries, a division of the American
Library Association, on January 23, 1975; reaffidniy the ACRL Board of Directors, June 2001.
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