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Introduction 
 
Program Relationship to Unit Conceptual Framework and Continuous Assessment Plan 
 
WKU’s Conceptual Framework represents beliefs and values that are shared by all programs that prepare  
university students to enter education professional fields.  These fields include: 
 
 Teachers in elementary, middle, and high schools 
 Library media specialists 
 Principals and superintendents 
 School counselors 
 School nurses 
 School psychologists 
 Speech pathologists 

 
All these education professional preparation programs are considered by the National Council for 
Accreditation of Teacher Education (NCATE) and Kentucky’s Education Professional Standards Board 
(EPSB) to represent WKU’s Professional Education Unit.  Faculty representatives from each of the 
education fields in the Unit were involved in various aspects related to the development and approval of the 
Conceptual Framework.  An abridged version of the Conceptual Framework is attached to this document as 
Appendix A. 
 
It is important to note that during the development of the Conceptual Framework, committee members 
thought it important to delineate all essential beliefs, ideas, and implications even if they were difficult to 
measure or live out.  Thus, many beliefs, ideas, or implications reflect what the unit aspires to accomplish 
over time.   
 
Based on these values, the Professional Education Council adopted the unit-wide Continuous Assessment 
Plan. From this plan, each program developed a Program Assessment Plan (Appendix B).  As can be seen 
from our plan, the first “Continuous Assessment Matrix” maps out how our program attempts to live out the 
unit-wide assessment vision.  The “Critical Performance Assessment Alignment Matrix” describes the 
assessments that our program uses to measure candidate progress toward the Kentucky Teacher Standards.  
Unless noted, all these assessments are collected within the unit’s Electronic Portfolio and Accountability 
Systems and are used to guide decisions as indicated in the Transition Points described earlier.  The “Other 
Key Data Collection Matrix” identifies where other unit-wide data related to the unit Conceptual 
Framework are collected within our program. 
 
Furthermore, to ensure that all our program candidates work with diverse students, we have identified the 
clinical field placement associated with EXED 330: Introduction to Exceptional Education: Diversity in 
Learning as the designated experience where candidates are placed in diverse settings.  We determined our 
most diverse settings by averaging the ethnic diversity of the schools in our service area (about 11%) and 
selecting schools as diverse that exceed this percentage. The following courses, assessments, and 
experiences provide additional opportunities for our program candidates to address topics related to 
diversity:  Students entering the program are registered nurses who have passed the NCLEX exam.  
Although their individual experiences differ, most registered nurses work with a diverse population within a 
healthcare facility or community setting. 
 
Finally, after the Professional Education Council adopted a unit-wide set of dispositions (see Appendix A), 
our program has identified the following courses and experiences where we or other field observers (e.g., 
cooperating teachers) assess our students’ display of behavior associated with these dispositions:  In NURS 
411 (School Health Nursing), students develop a teaching plan/poster to be implemented for a selected P-12 
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faculty or student population during the clinical component of the course. It must include course objectives, 
multiple teaching strategies appropriate for development age and diverse populations of students, and 
evaluation methods.  This is where a principal, supervisor, or the WKU faculty member will complete the 
“Dispositions Rating Form.” 
 
Program Overview 
 
 Brief Program Description  
 
The Kentucky School Nurse Certification is developed in collaboration with the Educational Professional 
Standards Board, Kentucky Department of Education.  Courses outlined in the curriculum provide the 
registered nurse with 15 credit hours of coursework (9 hours credit toward the BSN degree and 6 hours in 
the related field of Education.)  The content areas are designed to prepare the registered nurse to fulfill the 
multiple roles of the school nurse in P-12 settings.  This is achieved through a myriad of classroom and 
clinical opportunities and experiences. In an effort to accommodate practitioners, most course offerings are 
provided online.  The curriculum is developed within the context of the RN-BSN nursing program. Two of 
the courses (N309 and N340) provide core content required in the RN-BSN program.  The specialty course, 
School Health Nursing (N411), will fulfill the nursing elective component for the RN-BSN program. This 
curriculum provides educational mobility for diploma and Associate Degree nurses toward a BSN degree, 
which is recognized as the professional entry level for nurses by the American Nurses Association. The 
remainder of courses (Psy 310 and EXED 330), provide essential content based upon the performance 
expectations of teacher education students at WKU.   
 
Specific information about how a registered nurse  obtains a Provisional Certificate (Rank III), Professional 
Certificate(Rank II), and Advanced Certificate (Rank I) are all outlined in 16 KAR 2:060/ School Nurse at 
the following website:  www.kyepsb.net/certification/certregs.asp 
 
As students advance in their experience and education, certificates can be renewed with Form TC-2 
“Application for Certificate Renewal/Duplicate” or a change in rank can be applied for with Form TC-1 
“Application for Kentucky Certification or Change in Salary Rank.”   
 
 Standards Addressed by Program 
 
Kentucky Teacher Standards 
ANA Scope and Standards of Practice: School Health Nursing 
 

A.  Content Standards 
 
1.  Course Descriptions 
 
 Core Education Courses 
 
PSY 310:  A required educational psychology course for students seeking teacher certification. Educational 
psychology is designed to give the student a thorough understanding of the theories and principles of 
psychology as applied to teaching and learning. The students will demonstrate knowledge, understanding, 
and application of theories and principles of development, learning, memory, motivation, individual 
differences, instruction, classroom management, and measurement and evaluation. 
 
 
EXED 330: Characteristics of exceptionality, special education programs, schools, and community 
resources and research relative to exceptionality. Field experiences in public schools and/or other 
appropriate settings away from campus are required in this course. Students are responsible for arranging 

http://www.kyepsb.net/certification/certregs.asp�
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their own transportation to designated or assigned sites.  
 
 Core Content Courses 
 
NURS 309: Development of physical assessment skills to determine health status of clients across the life 
span.  
 
NURS 340: Emphasizes client educational assessment, special learning needs, theories, models, and nurses' 
role of teaching and health promotion for clients across the life span.   
 
NURS 411: Provides theory and skills to assist the registered nurse in fulfilling the multiple roles of the 
school nursing in K-12 settings. Developed in collaboration with the Educational Professional Standards 
Board of the Kentucky Department of Education. Clinical practicum may be completed at school of 
employment.  
 
2.  Standard Alignment Matrices 
 
 Program Alignment to Kentucky Teacher Standards 
 
Appendix B contains our Program Assessment Plan.  The “Critical Performance Assessment Alignment 
Matrix” describes the assessments that our program uses to measure candidate progress toward the 
Kentucky Teacher Standards. 
 
 Program Alignment to Learned Society Standards: ANA Scope & Standards of Practice for School 

Nursing 
 
See Table 1. 
 
The ANA  Nursing Scope and Standards of Practice for School Nursing  (2005) includes: 

1. Assessment 
2. Diagnosis 
3. Outcomes Identification 
4. Planning 
5. Implementation (Coordination, Health Teaching, Health Promotion, Consultation, Prescriptive 

Authority, Treatment)  
6. Evaluation 
7. Quality of Practice 
8. Education 
9. Professional practice evaluation 
10. Collaboration 
11. Ethics 
12. Research 
13. Resource Utilization 
14. Leadership 
15. Program Management 
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Table 1.  Content Course Alignment to Learned Society Standards: ANA Scope & Standards of Practice for 
School Nursing  

ANA Scope & Standards of Practice  
for School Nursing  

EXED 
330 

PSY 
310 

NURS 
309 

NURS 
340 

NURS 
411 

Standard 1 – Assessment:  The school nurse collects comprehensive 
data pertinent to the client’s health or the situation.   X X X 
Standard 2 – Diagnosis: The school nurse analyzes the assessment 
data to determine the diagnosis or issues.   X X X 
Standard 3 – Outcomes Identification:  The school nurse identifies 
expected outcomes for a plan individualized to the client or 
situation. 

  X X X 

Standard 4 – Planning:  The school nurse develops a plan that 
prescribes strategies and alternatives to attain expected outcomes.   X X X 
Standard 5 – Implementation:        
The school nurse implements the identified plan.     X 
Coordination of Care – The school nurse coordinates care delivery.     X 
Health Teaching and Health Promotion – the school nurse provides 
health education and employs strategies to promote health and a safe 
environment. 

   X X 

Consultation – The school nurse provides consultation to influence the 
identified plan, enhance the abilities of others and effect change.    X X 
Prescriptive Authority & Treatment (MSN prepared nurses) – The 
advance practice nurse uses prescriptive authority, procedures, 
referrals, treatments, and therapies in accordance with state, and federal 
laws and regulations. 

    X 

Standard VI – Evaluation:  The school nurse evaluates progress 
towards achievement of outcomes.   X X X 
Standard VII – Quality of Practice:  The school nurse 
systematically enhances the quality and effectiveness of nursing 
practice. 

  X X X 

Standard VIII – Education:  The school nurse attains knowledge 
and competency that reflects current school nursing practice.   X X X 
Standard IX – Professional Practice Evaluation:  The school nurse 
evaluates one’s own nursing practice in relation to professional 
standards and guidelines, relevant statutes, rules, and regulations. 

  X X X 

Standard X – Collegiality:  The school nurse interacts with and 
contributes to the professional development of peers and school 
personnel. 

    X 

Standard XI – Collaboration:  The school nurse collaborates with 
the client, the family, school staff, and others in the conduct of 
school nurse practice. 

   X X 

Standard XII – Ethics:  The school nurse integrates ethical 
provisions in all areas of practice. X X X X X 
Standard XIII – Research:  The school nurse integrates research 
findings into practice. X X X X X 
Standard XIV – Resource Utilization: The school nurse considers 
factors related to safety, effectiveness, cost, and impact on practice 
in the planning and delivery of school nursing services. 

  X X X 

Standard XV – Leadership:  The school nurse provides leadership 
in the professional practice setting and the profession.     X 
Standard XVI – Program Management:  The school nurse 
manages school health services.   X X X 

 
 
3.  Courses/Experiences that Address the Professional Code of Ethics 
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Ethical standards and theory are basic to the practice of professional nursing.  The school nurse follows 
the ethical standards and responsibilities established by the ANA in the American Nurses Association 
Code of Ethics for Nurses (2001) and the Code of Ethics with Interpretative Statements for School Nurses 
(NASN, 1999).   Additionally the school environment, educational regulations, and school policies 
contribute to ethical issues related to advocacy, privacy, and the provision of age-appropriate, culturally, 
and ethnically sensitive care (ANA, 2005, p. 55). For example, the Individual with Disablities Act of 
1997, the Family Educational Rights and Privacy Act (FERPA) of 1974 and amendments present ethical 
challenges for school nurses.  Students participating in the WKU School Nurse Certification are provided 
theory and experiences to support professional and ethical practice.   A required course in the certification 
program, Nurs 411 School Health Nursing includes the following course objective: 

• Describe legal and ethical issues related to KERA, school health and school health nursing 
practice.   

Unit III Legal/Ethical Issues and Concerns of this course includes the following course content: 
• Legal/Ethical Issues Affecting School Nurse Practice 
• Legislation Affecting School Nurses 
• Legal Issues 
• Ethical Issues and Guiding Principles 

 
B.  KERA Initiatives – Not Applicable 
 

C.  EPSB Themes 
 
Our program is committed to graduating education professionals who are prepared to work with diverse 
students, to assess student learning, to understand the importance of literacy across the curriculum, and to 
close the achievement gap.  Table 3 below delineates the courses in our program that ensure that 
education candidates are prepared in these areas. 

Table 3: How Program Addressed EPSB Themes 

COURSES 

EPSB Themes 

How Course Addresses Theme 

D
iv

er
si

ty
 

A
ss

es
sm

en
t 

L
ite

ra
cy

 

C
lo

si
ng

 
A

ch
ie

ve
m

en
t 

G
ap

 

EXED 330 X X   

*Include diversity education related to gender, 
socialization, multi-cultural issues, and special populations. 
*Aligns assessment with Kentucky Program of Studies and 
the Core Content for Assessment.  The teacher also assesses 
his/her professional performance level. 

PSY 310 X    

*Course objective: “Evaluate the influence of individual 
differences on teaching and learning.” 
*Course objective: “Discuss key issues related to classroom 
assessment.” 

NURS 309 X X   

*Include diversity education related to gender, 
socialization, multi-cultural issues, and special populations. 
*This course focuses on assessing the health status of 
individuals by learning normal and abnormal findings in 
each body system. 

NURS 340 X X X  
*Include diversity education related to gender, 
socialization, multi-cultural issues, and special populations. 
*Requires written health promotion plan with instruction 
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about assessments of learning. 
*When assessing the determinants of learning, literacy is 
addressed in the course content. 

NURS 411 X  X X 

*Include diversity education related to gender, 
socialization, multi-cultural issues, and special  
populations. 
*Teaching plan must be appropriate for developmental age 
so that audience can read and understand the material. 
*The school nurse is a key player in closing the 
achievement gap when dealing with chronic health 
conditions, health promotion and prevention, and high-risk 
behaviors. 

 
D.  Program Faculty 

 
See Table 4 below. 
 

Table 4: Education and Content Faculty Information 
Faculty 
Name   

Highest 
Degree 
Field, 
University 

Assignment: 
Indicate  
the role(s) of 
the 
 faculty 
member (1) 

Faculty 
Rank 
(2) 

Scholarship (3), 
Leadership  
in Professional 
Associations, 
 and service (4): List up to 
3 major  
contributions in the past 3 
years 

Teaching or 
other  
professional 
experience  
P-12 

Status 
(FT/PT) 

Crista  
Briggs 

EdD 
Education 
 
Universtiy of 
Tennessee 

School Nurse 
program  
Committee 
chair; faculty 
(Nurs 411) 

Assistant  
Professor 

Nurses Christian 
Fellowship,  Sigma Theta 
Tau, Kappa Theta Chapter 
Nursing International Honor 
Society (member)   

5 yrs 
WKU & 
3 yrs. TN 
Wesleyan; 
 
School nurse 
(3 yrs in 
Warren Co. 
KY) 

FT 

Beverly 
Siegrist 

EdD 
Educational  
Leadership,  
 
University of 
Louisville 

School Nurse 
program  
committee; 
clinical 
supervisor; 
faculty 

Professor Kappa Theta Chapter Sigma 
Theta Tau Nursing 
International Honor Society 
(past president, board 
member); Kentucky Nurses 
Association, (District Board 
Member, past president); 
Kentucky Education 
Commissioner’s Parent 
Advisory Committee 
(member 2004- present); 3 
publications, 5 HRSA grants 
funded 

26 yrs  
WKU 

FT 

Deborah 
Williams 

ADN, BA from 
WKU.  
MSN 
(Vanderbilt), 
Ed.D. 
(UL/WKU) 

Faculty for 
NURS 340 

Professor ANA, KNA, STT 24 yrs. 
WKU 

FT 

Eve Main Morehead State Faculty for Associate STT, ANA, KNA, 8 years FT 
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University 
(AAS), WKU 
(BSN), 
Spalding 
University 
(MSN), Family 
Nurse 
Practitioner 

NURS 309 Professor KCNPMW, AOHN WKU 

C. 
Pritchard 

PhD, Ed 
Psychology, U 
Wisconsin-
Madison 

Faculty for 
PSY 310 

Assistant 
Professor 

Scholarship: Grantee, 
Emerging Ideas-Excellence 
in research & development 
grant from Kentucky 
Science and Engineering 
Foundation to develop & 
research technology for 
improving education of 
children with Autism. I 
Scholarship: Investigated 
children's understanding of 
explanation in science, 
presented at the American 
Psychological Society 
conference. May 2008. 
Scholarship: Conducted 
qualitative two-case study 
investigating development 
of social skills in children 
with autism. Project still in 
progress. Will be submitted 
for publication. 

None. PT 

J. 
Randolph 

MA, Ed, 
Hampton U 

Faculty for 
EXED 330 

Assistant 
Professor 

Scholarship:  Presenter at 
Young Male Leadership 
Camp alumni- ‘Academic 
Planning and Life 
Skills…solving the Puzzles’ 
– Spring 2008 
Leadership:  Co-Advisor 
Consultant- The Black 
Student Alliance at Western 
Kentucky University 
Service:  Committee 
Member- Project TRREE 
(Teacher Recruitment and 
Retention for Educational 
Excellence) in conjunction 
with Kentucky Department 
of Education. 

14 years 
Minneapolis 
Public 
Schools, 
MN 

FT 



E.  WKU Curriculum Contract 
 

 
Kentucky School Nurse Certification – All Grades P-12 

School of Nursing 
Western Kentucky University 

 
 
Name_______________________________________Date__________________ 
 
Social Security Number_______________________________________________ 
 
Home Address______________________________________________________ 
                              Street   City/State  Zip 
 
School Nurse Experience: School Name:__________________________________ 
 
School Address:______________________________________________________  
       Street   City/State  Zip 
 
Phone: Home______________________School_____________________________ 
 
E-mail ______________________________________________________________ 
 
The planned non-degree certification/certification renewal is recommended for practicing 
school nurses. The curriculum for school nurses may be completed by taking 15 semester 
hours (3 specialization component nursing courses and 2 professional education 
component courses) listed below.  Equivalent courses within the Specialization 
component (#1 and #2) and Professional Education component (#4 and #5), previously 
completed at other universities, may be substituted.  Please send official university 
transcript and course descriptions for evaluation.    
 
Admission to the program includes a minimum GPA of 2.5.  Candidates must be a 
licensed registered nurse.   Completion of the necessary coursework will lead to a 
recommendation for certification, or certification renewal, to the Kentucky Education 
Professional Standards Board.  Rank will depend upon the amount of previous experience 
and education. Upon exit of the program, students must successfully complete the 
required critical performance assessments that fall within each course of the curriculum, 
have a completed packet and exit survey, as well as a minimum 2.5 GPA on coursework. 
 
Specialization Content: (Total of 9 semester hours) 

1. *Nurs 309 Health Assessment Across the Lifespan (3 semester hours) 
2. Nurs  340 Teaching and Health Promotion in  Nursing Practice (3 semester hours) 
3. Nurs 411 School Health Nursing (3 semester hours, includes a practicum 

experience carried out in a P-12 school setting) 
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Professional Education Component:  (Total of 6 semester hours) 
    4.   EXED 330 Introduction to Exceptional Child Education:  Diversity in Learning 
          (3 semester hours, includes field experiences) 
    5.   PSY 310 Educational Psychology: Development and Learning (3 semester hours) 
 
 

*(N309): May receive challenge credit by completing departmental examination and 
demonstrating physical assessment skills in a simulated clinical setting.  
 

 
Based on previous experience and education, the following courses are recommended for  
 
Rank ________ (____________________________________________________________): 
 
 
- 
 
- 
 
- 
 
- 
 
- 
 
 
 
 
__________________________________      ___________________________________ 
Advisor Signature             Date                            Student Signature            Date 
 
____________________________________                                                                                                                                                
Certification Officer           Date 
 
 
 
Dr. Crista Briggs, EdD, MSN, RN, CNE 
School of Nursing 
Western Kentucky University 
1906 College Heights Blvd. #11036 
Bowling Green, KY 42101-1036 
Phone:  270-745-8766 
Fax: 270-745-3392 
crista.briggs@wku.edu 
 

mailto:crista.briggs@wku.edu�
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WESTERN KENTUCKY UNIVERSITY   ---   CURRICULUM  CONTRACT 

 
Kentucky School Nurse Certification – All Grades P-12 

 
   

NURSING COURSES 
___ NURS 309                                                          3 
 
___NURS 340                                                           3 
 
___NURS 411                                                           3 
 
    TOTAL =9 

 

 PROFESSIONAL EDUCATION 
___ EXED 330 Intro Special Ed.  3 
 
___ PSY 310 Ed. Psychology   3 
 
    TOTAL = 6 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
 
*Must be a licensed registered nurse. 
 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
 
 Summary: 
 
 Nursing Courses  9 
 Professional Education 6 
  
  TOTAL = 15 
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F.  Syllabi 

 
The following education and content course syllabi associated with this program are available for review 
at  http://edtech.wku.edu/peu/course-syllabi-epsb.htm: 
 
EXED 330 
NURS 309 
NURS 340 
NURS 411 
PSY 310 

http://edtech.wku.edu/peu/course-syllabi-epsb.htm�
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APPENDIX A 
 

 
 

Professional Education Unit  
 
 
 
 
 
 

Conceptual Framework Core Beliefs 
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Conceptual Framework 
(03032008 version) 

 
Mission 
 The professional education unit of Western Kentucky University recruits, prepares, and supports 

school practitioners and education leaders who can facilitate the learning of all children and empower 
them to achieve at high levels as they become life-long learners and productive citizens in a global 
society. 

 
Vision 
 The professional education unit aspires to become a nationally recognized community of scholars who 

apply the best that theory, research, and experience can contribute to teaching and learning and create 
new knowledge that makes teaching, learning, and the operation of school more efficient and 
effective. 

 
Beliefs About Children & Schools  
 
BELIEF 1 
All children can learn at high levels. 
 

BELIEF 2 
All children have a right to a quality education that empowers them to meet high expectations for 
learning as defined by a democratic society. 
 

Beliefs About Education Professionals  
 
BELIEF 3 
Diversity in our schools adds richness to the learning environment and provides enhanced 
opportunities and possibilities for teaching and learning. 

 
BELIEF 4 
Highly effective education professionals require high levels of ability, rigorous training, and on-
going development of teaching/leadership skills that include reflective decision-making. 
 
BELIEF 5 
Highly effective education professionals know, apply, and reflect on the effectiveness of a variety of 
theories, models and strategies in order to produce maximum learning for all students in all types 
of school contexts and cultures. 
 
BELIEF 6 
Highly effective education professionals interact with the home and/or community of their students 
to facilitate teaching and learning.  
 
BELIEF 7 
Highly effective education professionals have a strong content knowledge, sound pedagogical 
knowledge and skills, and essential dispositions for facilitating learning and functioning as team 
members in schools.  
 
• WKU has adopted the following knowledge and skills as key to the success of education 

professionals: 
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Kentucky’s Teacher Standards 
Standard 1 – Content Knowledge: Demonstrates a current and sufficient knowledge of certified content 
areas to develop student knowledge and performance in those areas  
Standard 2 – Designs/Plans: Designs/plans instruction and learning climates that develop student 
abilities to use communication skills, apply core concepts, become self-sufficient individuals, become 
responsible team members, think and solve problems, and integrate knowledge 
Standard 3 – Learning Climate:  Creates a learning climate that supports the development of student 
abilities to use communication skills, apply core concepts, become self-sufficient individuals, become 
responsible team members, think and solve problems, and integrate knowledge 
Standard 4 – Implements/Manages:  Introduces/implements/manages instruction that develops student 
abilities to use communication skills, apply core concepts, become self-sufficient individuals, become 
responsible team members, think and solve problems, and integrate knowledge 
Standard 5 – Assessment: Assesses learning and communicates results to students and others with 
respect to student abilities to use communication skills, apply core concepts, become self-sufficient 
individuals, become responsible team members, think and solve problems, and integrate knowledge 
Standard 6 – Technology: Uses technology to support instruction; access and manipulate data; enhance 
professional growth and productivity; communicate and collaborate with colleagues, parents, and the 
community; and conduct research 
Standard 7 – Reflection: Reflects on and evaluates specific teaching/learning situations and/or programs 
Standard 8 – Collaboration: Collaborates with colleagues, parents, and other agencies to design, 
implement, and support learning programs that develop student abilities to use communication skills, apply 
core concepts, become self-sufficient individuals, become responsible team members, think and solve 
problems, and integrate knowledge 
Standard 9 – Professional Development:  Evaluates his/her overall performance with respect to 
modeling and teaching Kentucky's learning goals, refines the skills and processes necessary, and implements 
a professional development plan 
Standard 10 – Leadership: Provides professional leadership within the school, community, and 
education profession to improve student learning and well-being 
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• WKU has adopted the following dispositions as key to the success of education professionals: 
 

Candidate 
Values… As Demonstrated by… 

Learning 

Attendance - Consistently attends class and is on time  
Class participation - Actively engaged and interested in the class activities 
Class preparation - Consistently comes to class well prepared 
Communication - Uses language to express ideas very effectively regardless of the age of the 
listener 

Personal Integrity 
Emotional control - Displays steady emotional temperament, is receptive to viewpoints of others 
and their suggestions 
Ethical behavior - Shows self to be a person of strong character 

Diversity Willingly works with others from different ability, race, gender, or ethnic groups 

Collaboration Actively seeks out and incorporates ideas of others and willingly works with others to improve the 
overall environment 

Professionalism 

Respect for school rules, policies, and norms - Knows school rules and policies, follows them 
consistently, understands the purpose of regulations and respects their intent 
Commitment to self-reflection and growth - Actively seeks suggestions and constructive 
criticism, regularly engages in learning through self-reflection 
Professional development and involvement - Makes use of information from professional 
organizations, professional publications, and educational resources 
Professional responsibility - Accepts responsibility for own actions and for helping all students 
learning and actively seeks self-improvement 

 
BELIEF 8 
Highly effective education professionals utilize technology for teaching and learning, assessment 
management, and research to the greatest extent possible.  
 

Beliefs About Assessment and Accountability 
 
BELIEF 9 
Highly effective education professionals hold themselves accountable for their own performance by 
collecting, analyzing, and reporting learning results and using this information to improve 
performance and programs.  
 
BELIEF 10 
Highly effective education units develop and maintain assessment systems that follow the 
continuous progress of candidates toward the achievement of high standards-based performance 
expectations that are clearly defined and publicly communicated.  
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Alignment Matrix:  NCATE, Kentucky Teacher Standards, PEU Conceptual Framework, WKU Strategic Plans 

NCATE Relationship 
  

Standard Source 
  

 WKU PEU Conceptual Framework WKU Strategic Planning Documents 

Conceptual Framework 
Standards/Values 

Conceptual 
Framework 

Beliefs 

Academic Affairs 
Strategic Plan 
(Objectives) 

WKU  
Strategic Plan  

(Goals) 

NCATE Content/Pedagogical 
Content Knowledge 

C
on

ce
pt

ua
l F

ra
m

ew
or

k 
A

lig
ne

d 
w

ith
  

K
en

tu
ck

y 
Te

ac
he

r S
ta

nd
ar

ds
 

KTS1 Content Knowledge 3,5,7 1a,1e,2e 2 

NCATE  
Pedagogical Knowledge & Skills 

KTS 2 Designs/Plans 1-3,5,7 1e 1 

KTS 3 Learning Climate 1-3,7 1e 1 

KTS 4 Implements/Manages 2,3,5,7 1e 1 

KTS 5 Assessment/Evaluation 1,2,4,6,7,9 1e 1 

KTS 6 Technology 5,7-9 1g,3b 1,3 

KTS 7 Reflection 5,7-9 1a,1e 1 

KTS 8 Collaboration 1-3,6 4b 4 

KTS 9 Professional Development 4,5,7,9 3b 3 

KTS 10 Leadership 1,2,4,5,7,9 1b,d 1 

NCATE Dispositions KTS 2-4 Dispositions 1-3,5-7,9 1a-c 1 

NCATE Standard 3 

C
on

ce
pt

ua
l 

Fr
am

ew
or

k   Field Experiences & Clinical Practice 3,5,6 1e 1 

NCATE Standard 4 KTS 2-4 Diversity 1-3,6 1b,1c,2g,2h,3d 1-3 

NCATE P-12 Learning   Impacts P-12 Student Learning 5,8,9 1b 1 



 

 
APPENDIX B 

 
 

Professional Education Unit 
 
 
 
 

Program Assessment Plan  
 
 
 

Name of Preparation Program:    
School Nurse Certification 

 
 
 
 
 

Date Completed:  9/15/2009 
 

Date Submitted: 9/15/2009 
 

Submitted By: Crista Briggs 
 
 
 
 
 
 
 
 

Plan Version: 03032008 
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WKU PROFESSIONAL EDUCATION UNIT WIDE CONTINUOUS ASSESSMENT MATRIX  

  Component 1: 
Admission Data 

Component 2:  
Course Based Assessment Data 

Component 3:  
Clinical Experiences Data 

Component 4: 
Culminating Assessment 

Data 
Component 5: 

Exit and Follow Up Data 

Conceptual Framework 
Standards/Values REQS Critical Performances Early Clinical 

Experiences 
Final Clinical 

Experience/Evaluation Capstone Assessment Exit 
Survey 

Alumni 
Survey 

Employer 
Survey 

Content Knowledge 

Va
rio

us
 D

ata
 R

eq
uir

ed
 by

 G
ra

du
ate

 S
tud

ies
 an

d/o
r P

ro
gr

am
 

Al
ign

ed
 to

 K
en

tuc
ky

 T
ea

ch
er

 an
d  

Le
ar

ne
d S

oc
iet

y S
tan

da
rd

s 

  X X X X X 

Designs/Plans   X X X X X 

Learning Climate   X X X X X 

Implements/Manages   X X X X X 

Assessment/Evaluation   X X X X X 

Technology  X X X X X 

Reflection   X X X X X 

Collaboration   X X X X X 

Professional Development   X X X X X 

Leadership   X X X X X 

Dispositions   X X         
Field Experiences & Clinical 
Practice   X X         

Diversity   X X X       

Impacts P-12 Student Learning       X       

DATA MAINTAINED BY: OTS Faculty Program Program Program Program Program Program 

DATA HOUSED IN: CEBS ACCSYS CEBS ACCSYS             

DATA REPORTING CYCLE: Semester Yearly Yearly Yearly Yearly Yearly Yearly Biannually 

DATA REVIEWED BY: Program Faculty/Programs/PEC Program Program Program/Dean Program Program Program 

Transition Points: 1: Program 
Admission 2: Admission to Culminating Assessment (May be part of TP 2 or 3) 3: Program Exit  

*Each advanced program must identify forms or associated questions/rubric items for each X.    
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How Data Fit and Are Used Within the Electronic Accountability System 
                                                   
     DEMOGRAPHICS   WKU Professional Education Unit Electronic Accountability System Components   REPORTS     
                                                   
                                           
     COMPONENT 1       COMPONENT 2       COMPONENT 3       COMPONENT 4       COMPONENT 5     
                                                 

     Admission Data       Electronic 
Portfolio System       Early Clinical 

Experiences   Final Clinical 
Experience       

Culminating  
Assessment 

Data  
      Certification & 

Praxis   Follow Up 
Surveys     

                                                   

                                    

                                                    

INITIAL 
PREPARATION    

Data entered by 
Office of Teacher 

Services after 
Student 

Orientation 

     

Course Based 
Critical 

Performances 
uploaded by 

candidates and 
scored by 

faculty 

     

Data entered by 
Curriculum & 

Instruction staff 
after candidates 

submit 
Fieldwork 

Summary Form 

 
Data entered by 

Office of 
Teacher 
Services  

     

Teacher Work 
Sample Scores 

entered 
electronically by 

faculty & Ed 
Technology  

     
Data entered by 
Office of Teacher 

Services 
 

Electronic 
survey data 
merged into 

Accountability 
System  

    

                                                    

                                    

                                                    

ADVANCED 
PREPARATION    

Data entered by 
Office of Teacher 

Services after 
Graduate 
Admission 

     

Course Based 
Critical 

Performances 
uploaded by 

candidates and 
scored by 

faculty 

     
Data currently 

housed by each 
program 

 
Data currently 

housed by each 
program 

     

Course Based 
Critical 

Performances 
uploaded by 

candidates and 
scored by 

faculty 

     
Data entered by 
Office of Teacher 

Services 
 

Data currently 
housed by each 

program 
    

                                                    
                                             
                              

TRANSITION  
POINTS    1: Program 

Admission    2: Admission to Culminating Assessment and/or  
Final Clinical Experience  

(Overlap in some 
AP Programs) 3: Program Exit        

                          
*Italics indicates data currently housed elsewhere that will be added to Accountability System in the future.         
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Critical Performance Assessment Alignment Matrix (Current: June 2007) 
Professional Education Program (School Nurse Certification) 

Courses 
Kentucky Teacher Standards 

I II III IV V VI VII VIII IX X 
Content 

Knowledge Designs/Plans Learning 
Climate 

Manages 
Instruction Assessment Technology Reflection Collaboration Professional 

Development Leadership 

PSY 310   STUDENT 
MOTIVATION  PIAGET      

EXED 330       

PHILOSOPHY 
OF 

EXCEPTIONAL 
EDUCATION 
REFLECTIVE 

ESSAY 

   

NURS 411 

SEE COURSE 
OUTLINE: 
SCHOOL 
NURSING 
CONTENT 

DESIGNS 
POSTER FOR 
TEACHING P-
12 STUDENT 
OR FACULTY 

GROUP 

 

IMPLEMENT 
TEACHING 
PLAN FOR 

P-12 
FACULTY 

OR 
STUDENT 

GROUP 

DISPOSITIONS 
RATING 
FORM 

ONLINE 
DISCUSSION 

BOARD 
ACTIVITIES 

 

CLINICAL 
EXPERIENCES 

: COL-
LABORATION 

WITH 
SCHOOL 

PERSONNEL 

PROFESSIONAL 
DEVELOPMENT 

PLAN/PAPER 

INDIVIDUAL 
LEADERSHIP 

THROUGH 
ONLINE 

DISUCSSION 
ACTIVITIES 

NURS 340 

DESIGNS A 
HEALTH 

PROMOTION 
OR HEALTH 

PROTECTION 
PLAN 

         

NURS 309 

HEAD-TO-TOE 
BODY 

SYSTEMS 
RETURN 

DEMONSTRA-
TION 
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Delineation of Unit/Program Transition Points 
Transition Point 1:  Admission to Education Preparation Programs 

Data Reviewed Minimal Criteria for Admission/Continuation Review 
Cycle Reviewed By 

Unit Level Data:  

Each 
Semester 

Crista Briggs, 
coordinator for 
School Nurse 
Certification 

 Apply to WKU  Completion of application 
 Submit official transcripts of undergraduate 

college course work and awarding of nursing 
degree. 

 Evidence of degree 

 Undergraduate GPA of  >2.5  >2.5 GPA 
 School Nurse Certificate Application with $30 

fee 
 Request for Provisional (Rank III), 

Professional (Rank II), or Advanced (Rank I) 
Certificate or renewal submitted to 
coordinator 
 Signed Learning Contract 

 Application Complete 
 

 Form TC-1 or TC-2 from EPSP complete and 
turned in to coordinator 

 

 Learning Contract complete and signed 
 
 

Transition Point 2: Midpoint/Admission to NURS 411 (Recommended last course) 
Data Reviewed Minimal Criteria for Exit Review 

Cycle Reviewed By 
  

Each 
Semester 

Crista Briggs, 
coordinator for 
School Nurse 
Certification 

Program Specific Data  
 Review of Critical Performance Assessments   Satisfactory completion of Critical Performance 

Assessments from all prior courses 
Transition Point 3:  Program Exit 

Data Reviewed Minimal Criteria for Exit Review 
Cycle Reviewed By 

Program Specific Data  

Each 
Semester 

Crista Briggs, 
coordinator for 
School Nurse 
Certification 

 Packet complete with transcripts, program 
application, TC-1 or TC-2, learning contract, 
and completed coursework from certification 
program will be sent to WKU Teacher 
Education/Certification Department. 

 Satisfactory completion of Critical Performance 
Assessments from each course. 

 Packet complete 
 Exit survey complete 
 >2.5 GPA in coursework 

 Exit Survey as part of Nursing 411 course  
 
Remediation Opportunities:   
TP 2:  Candidates may request additional instruction from faculty and may resubmit Critical Performances in 
order to improve their scores.   
TP 3:  Candidates may request additional instruction from faculty and may resubmit… 
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Other Key Data Collection Matrix 

Preparation Program:  School Nurse  

CF Values Unit-Wide Assessment 
Program Level Data Collection Points (Courses) 

1 2 3 4 5 

Dispositions Dispositions Form     NURS411 

Field Experiences & Clinical Practice Early Clinical Experience Summary Information N/A     

Field Experiences & Clinical Practice Final Clinical Experience Summary Information N/A     

KTS/Impacts P-12 Student Learning Capstone Assessment    NURS340   

KTS/Dispositions Final Clinical Experience Evaluation      

KTS Exit Survey     NURS411 

Diversity* Exceptional Education: Diversity in Learning  EXED 330     

*Please indicate the course or experience your program uses to guarantee that all candidates work with diverse students. 
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Annual Program Assessment Report Outline (Due September 15) 
Academic Year 2008-2009 

 
1. Present your continuous assessment results in the following areas: 

 
a. Admission Data:  
b. Course Based Assessment Data:  
c. Clinical Experiences Data – Be sure to include dispositions assessment results, 

P-12 student diversity statistics, and results of efforts to ensure all candidates 
work with diverse students. 

d. Culminating Assessment Data – Be sure to include impact on P-12 student 
learning data. 

e. Exit and Follow Up Data 
 

2. Summarize the above results by Kentucky Teacher (Initial Programs) OR Program 
Standards (Advanced Programs) AND other key Conceptual Framework values.  Be sure 
to describe what the results tell you about your candidates’ progress toward/proficiency 
on each standard/CF value. 

 
3. Summarize your efforts to report and disseminate your results (Unit/College-wide 

meetings, department/program level meetings, written reports, presentations, etc.). 
 

4. Summarize key discussions and/or decisions made based on assessment results: 
 

a. Describe any assessment or data collection changes you have made/will make 
based on your assessment results. 

b. Describe any program curriculum or experience changes you have made/will 
make based on your assessment results. 

c. Describe any decisions about group/individual student progress you have 
made/will make based on your assessment results. 


	WKU’s Conceptual Framework represents beliefs and values that are shared by all programs that prepare 
	university students to enter education professional fields.  These fields include:
	 Teachers in elementary, middle, and high schools
	 Library media specialists
	 Principals and superintendents
	 School counselors
	 Speech pathologists
	3.  Courses/Experiences that Address the Professional Code of Ethics
	Ethical standards and theory are basic to the practice of professional nursing.  The school nurse follows the ethical standards and responsibilities established by the ANA in the American Nurses Association Code of Ethics for Nurses (2001) and the Cod...
	(03032008 version)
	Mission
	The professional education unit of Western Kentucky University recruits, prepares, and supports school practitioners and education leaders who can facilitate the learning of all children and empower them to achieve at high levels as they become life-l...

	Vision
	The professional education unit aspires to become a nationally recognized community of scholars who apply the best that theory, research, and experience can contribute to teaching and learning and create new knowledge that makes teaching, learning, an...


	Beliefs About Children & Schools 
	BELIEF 1
	All children can learn at high levels.

	BELIEF 2
	All children have a right to a quality education that empowers them to meet high expectations for learning as defined by a democratic society.

	Beliefs About Education Professionals 
	Candidate Values…
	As Demonstrated by…

	BELIEF 3
	Diversity in our schools adds richness to the learning environment and provides enhanced opportunities and possibilities for teaching and learning.

	BELIEF 4
	Highly effective education professionals require high levels of ability, rigorous training, and on-going development of teaching/leadership skills that include reflective decision-making.

	BELIEF 5
	Highly effective education professionals know, apply, and reflect on the effectiveness of a variety of theories, models and strategies in order to produce maximum learning for all students in all types of school contexts and cultures.

	BELIEF 6
	Highly effective education professionals interact with the home and/or community of their students to facilitate teaching and learning.

	BELIEF 7
	Highly effective education professionals have a strong content knowledge, sound pedagogical knowledge and skills, and essential dispositions for facilitating learning and functioning as team members in schools.

	BELIEF 8
	Highly effective education professionals utilize technology for teaching and learning, assessment management, and research to the greatest extent possible.

	BELIEF 9
	Highly effective education professionals hold themselves accountable for their own performance by collecting, analyzing, and reporting learning results and using this information to improve performance and programs.

	BELIEF 10
	Highly effective education units develop and maintain assessment systems that follow the continuous progress of candidates toward the achievement of high standards-based performance expectations that are clearly defined and publicly communicated.
	APPENDIX B


