
Course Title Diagnosis for Instructional Planning:  Mild Disabilities
Course Prefix & 
Number

EXED 430
Monday 2:00 – 4:40 p.m.

Course Discipline Exceptional Education – Assessment and Planning
Instructor’s Name Patti J. Whetstone, Ed.D.
Semester and Year Spring, 2009
Instructor’s Office 341 Tate Page Hall

Special Instructional Programs
Western Kentucky University
1906 College Heights Blvd. #71030
Bowling Green, KY  42101

Instructor’s 
Telephone Numbers

(270) 745-6397 (W)

Instructor’s E-Mail 
Address

Patti.whetstone@wku.edu  
E-mail is the best way to contact me.  Please put the course number, 
your name and the assignment on the subject line.  Without this 
information, your e-mail will be returned unread so that you can 
properly identify yourself.

Office Hours Online or by appointment.•
Monday: 11 a.m. to 3 p.m.•
Tuesday: 1 p.m. to 5 p.m.•
Thursday: 1 p.m. to 3 p.m.•
Friday:  Faculty meetings – e-mail for an appointment  •

Course Description This course is designed to provide the student with extensive working 
experience in using assessment instruments (formal and informal), 
interpreting the subsequent results, and using those results in 
educational planning and implementation for persons with mild 
disabilities.  The intent of the course is to provide the pre-service 
educator with the skills to better determine educational strengths and 
weaknesses for the purpose of effective program development and 
evaluation.  It is of utmost importance that professionals working in 
educational contexts be thoroughly familiar with:

Basic assessment theory and terminology.•
Some of the common instruments used in assessing various •
abilities.
The ethical and responsible application of insights gained •
through a knowledgeable interpretation of assessment data.
The limits of various assessment instruments as they apply to •
the complex diversities of human beings.
The effective use of assessment data in capitalizing upon •
student strengths to address any weaknesses.

Course Rationale “Assessment is a critical component of the educational process.  It 
allows educators and other professionals to make relevant educational 
decision.”  (Taylor, 2009).

Texts Taylor, R. L. (2009). Assessment of exceptional students: Educational 
and psychological procedures, 8th edition.  Upper Saddle River, NJ: 
Pearson.
ISBN -13: 978-0-205-60839-3



Critical Student 
Performances

Data based instruction/assessment results.
Please see the Critical Performance Indicator description and rubric 
under Course Documents on Blackboard.

Instructional 
Methods and 
Activities

May include, but is not limited to:
Media presentations, performance tasks/projects, discussion board, 
lecture, group and individual activities, writing projects, journal reviews. 

Special Instructional 
Materials

Access to Blackboard and the Internet

Course Topics Foundation of Assessment – history and process1.
Informal Assessment Tools2.
Formal Assessment Tools3.
Specific assessment protocols, tools and procedures4.
Using assessment and data to make decisions5.
Practice in using a variety of assessment tools (most commonly 6.
used assessment tools in schools today)

Grading Points are awarded for various tasks/projects/activities during the 
course.  Grades are calculated as a percentage of the total possible 
points.

90 – 100 = A
80 – 89 = B
70 – 79 = C
60 – 69 = D
Below 59 = F

All assignments are assigned a due date – no late assignments will •
be accepted without a valid excuse (hospitalization, death in the 
family, etc.).
It is your responsibility to have the appropriate technology to •
complete this course.  Equipment failure or malfunction is not an 
excuse.
Points will be taken off for grammatical errors, omissions, •
misspelling or other typographical errors.  Please proofread your 
work as running a spell check program is not enough.
Complete all the assignments as given – there will not be any “extra •
credit” or “do-overs”
Please use “people first” language.  That means, that you always •
refer to a person first and the disability as secondary.  For example, 
person with autism is correct – autistic student is incorrect.  

Assignments: Assignments may include, but are not limited to:
In class participation and activities (can not be made-up).1.
Quizzes and tests over the text, lecture and activities.2.
Practice administering, scoring and interpreting standardized 3.
test tools.
Design, development and interpretation of informal assessment 4.
measures.
Mid term and final exam.5.
Chapter assignments and tasks.6.
Completion of final project incorporating informal tools, formal 7.
tools and recommendations for instruction based on data.



Plagiarism Policy To represent the ideas or interpretations taken from another source as 
one’s own is plagiarism.  Plagiarism is a serious offense.  The 
academic work of students must be their own and for this class.  
Students must give the author(s) credit for ANY source material used.  
Credit must be either at the bottom of the material’s page or in a list of 
references.  To lift content directly from a source, even if it is from a 
website or friend’s work, without giving credit and/or quoting is a 
flagrant act.  To present a borrowed passage after having changed a 
few words, even if the source is cited, is also plagiarism.  Plagiarism or 
other act of academic dishonesty can and will result in an “F” for this 
class and possible dismissal from the university.  DON’T DO IT!!

Attendance Policy Participation and attendance is mandatory in class!!  Make sure you do 
not go “missing” as this will severely affect your grade.  At the earliest 
moment when you detect you are having trouble, contact me to talk 
about it.  

Bibliography/Refere
nce/Websites

http://www.kyvl.org/ Online library resource.
http://www.eudcationonlineforcomputers.com/ Tutorials
http://ecourses.wku.edu/ Blackboard
http://www.wku.edu/ WKU’s Homepage

Disability 
Accommodation 
Statement

Students with disabilities who require accommodations (academic 
adjustment and/or auxiliary aids or services) for this course must 
contact the Office for Student Disability Services, DUC A-200 of the 
Student Success Center in Downing University Center.  The OFSDS 
telephone number is: (270) 745-5004 for both voice and TDD users.

Please DO NOT request accommodations directly from the professor or 
instructor without a letter of accommodation from the Office for Student 
Disability Services.  However, if you are having difficulty with the 
materials or assignments, do not hesitate to contact me.



Technology 
Management

Managing student technology is the sole responsibility of the student. 
The professor and/or WKU are not responsible for making sure that: (a) 
student word processing software is compatible with that used by the 
University; (b) student email software is working properly and that 
students know how to use it (e.g., to send attachments to the 
professor); (c) Internet service providers’ equipment and software are 
installed and working properly in conjunction with student computers; 
(d) in the event that a student’s computer stops working properly or 
becomes totally inoperative, the student has another means by which 
he or she can successfully complete the course; and (e) any other 
student technology problem or issue gets successfully resolved. It 
should be understood that, even though periodic travel to a campus 
classroom may not be required, online courses require more dedication, 
self-motivation, organization, and planning than many face-to-face 
courses, and this in part implies that if a student cannot resolve any 
personal technology difficulties, his or her only workable solution may 
be to drop the course. 

Please note that working, compatible technology (hardware 
and software) are prerequisites to taking an online course. 
This includes PowerPoint software. If you are having 
difficulty, please contact the Help Desk at 270-745-7000, 
NOT the professor.

E-Mail 
Communication

Due to the fact that: (a) it is often difficult to correctly interpret the 
intended tone of an email message; (b) it is often too easy to quickly zip 
off a rude email to someone without first finding out “the whole story” or 
thinking through the possible consequences of doing so; and (c) people 
sometimes will communicate things in an email that they would never 
say in a face-to-face conversation, students should take care to be 
polite, to-the-point, professional, and respectful in all email 
communication with the professor. In the case that 
inappropriate/disrespectful student email is received by the professor, 
she reserves the right to deduct points, delete it without answering 
questions or responding in any way, retain copies to be used as 
evidence in student disciplinary proceedings, or take any other 
appropriate action he sees fit.



Discussion Board 
Postings

When posting to the course discussion board, students should: (a) 
maintain confidentiality regarding schools, school personnel, students, 
and students’ families and (b) avoid negative evaluations/comments 
regarding others both in and outside of the course. In addition, students 
should maintain confidentiality regarding the postings of other students 
in the course. In other words, the discussion board is not a forum for 
complaints about the practices of schools and school personnel, neither 
is it a public forum intended for distribution to those not enrolled in the 
course. Rather than discussing what someone may be doing wrong in 
the classroom, use the course content to discuss what educators 
should do right in the same kind of situation. Deviations from these 
guidelines will not be tolerated. With that being said, please be aware 
that, as with any online forum, discussion boards are not private and 
may be viewed by others who do not have permission to access the 
board. 

APA Style All papers submitted in this course will be typed and formatted 
according to the Publication Manual of the American Psychological 
Association (5th ed.). APA style will not be taught as a part of this 
course. Students are individually responsible for obtaining and 
following APA style conventions, for part of the grade of each 
applicable assignment will be based upon the extent and accuracy to 
which these conventions are used. APA’s Publication Manual is on sale 
at the campus bookstore, and students may also wish to consult the 
web for information on citing electronic references: 
http://www.apastyle.org/elecref.html



Standards 
Addressed in this 
course:

Kentucky's Teacher Standards for Preparation and Certification - 
Find full explanation of each standard at: 

http://www.kyepsb.net/documents/EduPrep/KentuckyteacherstandardSE
PT2007.pdf

The Critical Performance Indicator for EXED 430 will capture:  
Standard 5: The teacher assesses and communicates learning 
results. 

Comparison of Council for Exceptional Content Standards and KY 
Teacher Standards:

CEC Content Standards KY Teacher Standards

1. Foundations 1. Content Knowledge

2. Development and 
Characteristics of Learners

1. Content Knowledge

2. Designs/Plans Instruction

3. Individual Learning 
Differences

2. Designs/Plans Instruction

3. Learning Climate

4. Manages Instruction

4. Instructional Strategies 2. Designs/Plans Instruction

3. Learning Climate

4. Manages Instruction

5. Assessment

5. Learning Environments 
and Social Interactions

3. Learning Climate

4. Manages Instruction

6. Language 1. Content Knowledge

7. Instructional Planning 1. Content Knowledge

2. Designs/Plans Instruction

3. Learning Climate

3. Manages Instruction

8. Assessment 5. Assessment



6. Technology

9. Professional and Ethical 
Practice

7. Reflection

9. Professional Development

10. Collaboration 8. Collaboration

10. Leadership

WKU College of 
Education and 
Behavioral Science 
Dispositions

The Educational Professional Demonstrates the following:

Values Learning as evidenced by:1.

Attendancea.

Class Participationb.

Class Preparationc.

Communicationd.

Values Personal Integrity as evidenced by:2.

Emotional Controla.

Ethical Behaviorb.

Values Diversity3.

Values Collaboration4.

Values Professionalism as evidenced by:5.

Respect for school rules, policies and normsa.

Commitment to self-reflection and growthb.

Professional Development and Involvementc.

Professional Responsibilityd.


