
Transitional Retirement Program 

Gordon Ford College of Business 

Revised May 11, 2017 

 

INTRODUCTION 

As full-time faculty approach the conclusion of their professorial career, some may wish to 

participate in WKU’s Transitional Retirement Program (TRP).  The TRP was established by the 

Board of Regents to allow for re-employment of retired faculty on a part-time basis.  The 

objective is to provide additional teaching resources to the retiree’s department/college as well as 

offer ongoing professional engagement and income stream to the retired faculty member.   This 

document outlines the process for faculty in the Gordon Ford College of Business. 

 

GFCB-TRP MECHANICS 

Faculty who participate in the TRP may teach a minimum of six (6) and a maximum of twelve 

(12) semester hours of courses per year.  For each credit hour taught the compensation will be 3-

1/8% of the faculty member’s 9-month base salary at the time of retirement (with a potential 

maximum of 37.5% of their prior full-time salary).  TRP participants may serve in this part-time 

faculty category for a maximum period of five years.  The actual length of TRP service will be a 

function of the needs of the department, and availability of on-going funding.  After this period 

the faculty member will be fully retired.   

 

GFCB-TRP APPLICATION 

Consistent with the WKU Faculty Handbook, faculty members who would like to participate in 

the TRP should submit a written request to the department chair.  This will be forwarded, with a 

recommendation, to the dean of the college.  The request and dean’s recommendation are sent to 

the Provost.  The Provost will forward the President those requests that are recommended for 

funding. 

 

The written request from the faculty member should outline the proposed length of TRP service 

and how faculty qualifications will be maintained during the TRP period (see GFCB Faculty 

Qualifications Policy for details).   Faculty must be qualified at the time they enter TRP to be 

eligible.   

 

As shifting from full-time to TRP represents a major staffing change for the department it is 

recommended that faculty considering TRP should give significant lead time when making their 

request.  Submitting one calendar year in advance would offer ample time to fully consider the 

proposal, examine course demands, and consider the implications of the request. 

 

GFCB-TRP PROCESS 

Course assignments for TRP participants will be made on the basis of the needs of the 

department and college.  Class schedules, classrooms, and offices will be assigned on the basis of 

availability and the needs of the students being served.  TRP participants will be reviewed 

annually on their teaching performance and the maintenance of their Faculty Qualifications.  



Continuation of transitional retirement will be based on satisfactory faculty performance in 

assigned duties and the maintenance of required faculty qualifications.   

 

 

GFCB-TRP FACULTY QUALIFICATION MAINTENANCE 

Given that TRP Faculty have separated from their full-time teaching assignment, the expectation 

of faculty qualification maintenance is adjusted.   

 

For SA faculty,  

 a minimum of one peer-reviewed journal article with documented impact within the last 

five years in a discipline related to the person’s teaching assignment within the GFCB; a 

scholarly book may be substituted for an article provided that it is related to the discipline 

for which the author is academically qualified; and,  

 at least one additional intellectual contributions within the last five years.  Please refer to 

the Faculty Qualifications Guidelines for examples.  

 For SP faculty, 

 one peer-reviewed journal article with documented impact within the last five years in a 

discipline related to the person’s teaching assignment within the GFCB; one scholarly 

book may be substituted for an article provided that it is related to the discipline for 

which the author is academically qualified; or at least three other types of intellectual 

contributions within the last five years (please refer to the Faculty Qualifications 

Guidelines for examples); or 

 on an annual basis, either, 

 current consulting activities that are material in terms of time and substance (45 or 

more hours per year) or current significant responsibilities/ownership of an 

outside business relevant to area of teaching.  The ownership of a consulting 

practice requires the necessary consulting hours; or 

 three other types of professional development and practical activities.  Please refer 

to the Faculty Qualifications Guidelines for examples. 

 

For PA and IP faculty, on an annual basis,  

 current consulting activities that are material in terms of time and substance (45 or more 

hours per year) or current significant responsibilities/ownership of an outside business 

relevant to area of teaching.  The ownership of a consulting practice requires the 

necessary consulting hours; or 

 three other types of professional development and practical activities.  Please refer to the 

Faculty Qualifications Guidelines for examples. 

 

 

 

 

 

 

 


