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Definition of Professionally Qualified 

A faculty member will be classified as professionally qualified if the person: 

 has an earned masters degree in a business or other discipline related to the person’s 

teaching assignment within the GFCB and  

 significant professional, technical, or managerial experience in the discipline related to 

the teaching assignment; at a minimum, significant experience is interpreted as at least 

five years of duties and responsibilities at the exempt level (according to FLSA 

standards). 

A faculty member will be considered professionally qualified, based on the person’s previous 

record, for up to five years of the initial appointment in the college of business.  During this time 

and thereafter, a professionally qualified faculty member will be expected to demonstrate the 

continued relevance of his or her knowledge and capabilities in the discipline related to the 

teaching assignment. 

Maintenance of Professional Qualifications 

To maintain the professional qualification, the faculty member must demonstrate continued 

competency in the discipline related to the teaching assignment through: 

 working, consulting, training, presenting seminars, etc., at relevant business 

organizations; or  

 attending and actively participating in professional meetings and conferences in the 

teaching discipline, or 

 attending and completing executive education programs in the teaching discipline, or 

 authoring books and articles in practitioner journals and presenting at professional 

meetings in the discipline related to the teaching assignment. 

A professionally qualified faculty member will be reviewed annually to ensure that the 

professional qualification is maintained through the completion of appropriate professional 

development activities. 

Qualification Designation for Transitional Retirees 

Faculty who enter the transitional retirement program retain their pre-retirement PQ status during 

their time in the transitional retirement program (up to 5 years). 



Professionally Qualified Faculty Status Categories 

Each faculty member has a rolling 5-year period during which time PQ status will be determined.  

Each year, the department chair will report each faculty member’s progress in maintaining PQ 

status as a component of the Annual Faculty Appraisal process.  The department chair will 

communicate the designation/status to the faculty member and to the Dean of the GFCB. 

Aggregate information regarding each respective department’s PQ status will be communicated 

without identifying faculty member’s names to the GFCB accreditation committee as an 

information item. 

 

There are three different outcomes for PQ faculty:  PQ, PQ-At Risk, and Other. The Other 

designation suggests that the faculty member has not maintained the professional qualifications 

deemed appropriate by the GFCB. The PQ-At Risk designation indicates that while the faculty 

member is currently meeting GFCB PQ standards, he/she has professional development activities 

that are going to roll off within the next two years and would cause the PQ status to convert to 

Other.  The PQ-At Risk designation is intended to ensure the faculty member is aware of his/her 

current standing and is planning appropriately for future professional success. The faculty 

member who maintains the professional development activities deemed appropriate by the 

GFCB retains PQ status. 
 

If a PQ faculty member becomes Other, his/her employment contract with the GFCB will not be 

renewed at the end of the academic year in which the Other status was attained. 

  

These new designations will take effect with the 2012 faculty appraisal and review process. 

NOTE:  A one-year grace period beginning July 1, 2012 will be allowed. 
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