GUIDELINES:  JUNIOR BLACK FACULTY PROGRAM

Western Kentucky University is committed to diversity of its faculty, staff, and students. The Junior Black Faculty Program seeks to attract African-American faculty who demonstrate potential but lack credentials for tenure-track appointments. The university is especially interested in recruiting potential faculty in those disciplines which have attracted few African-American scholars. The primary objective of this program is to strengthen the university through a more diverse faculty.

To be eligible for appointment to the Junior Black Faculty Program a person must:

1. Be recommended by an academic department for appointment to the faculty at the rank of instructor.

2. Possess at least one year’s experience as a full-time instructor at an accredited four-year institution or one semester of full-time teaching at Western Kentucky University.

3. Be admitted to an advanced graduate program at an institution acceptable to the university and in a field essential to the mission of the department or discipline.

Upon preliminary acceptance to the program, the faculty member will, in conjunction with the department head, draft an education plan for approval through administrative channels. This plan will include the institution at which the program of study will be pursued, anticipated date of completion, and the periods of full-time enrollment of graduate study. The university will provide to the Junior Black Faculty member full tuition for the equivalent of two full years (including summer) and limited tuition support for a period not to exceed two additional calendar years. In addition to tuition costs, (including authorized fees), the university will provide a Junior Black Faculty member with an allotment not to exceed $500 each semester (including summer) for textbooks and their required educational materials while pursuing full-time study in a graduate program. Funds for these purposes will come from the Office of the Provost and Vice President for Academic Affairs. The Junior Black Faculty member will make every effort to qualify for tuition scholarships or waivers at the institution where they are pursuing the graduate degree. Depending on their stage of progress toward a terminal degree, Junior Black Faculty members may be in residence at a graduate institution for up to one year during the second and/or third year of the appointment at Western Kentucky university and will complete all degree requirements as soon thereafter as possible, but no later than the fifth year of admission to the Junior Black Faculty Program.

The Junior Black Faculty member will:

1. Sign a contractual agreement specifying all terms and conditions each year while in the program.

2. Agree to remain at the university upon completion of the appropriate terminal degree two years for each year of enrollment in the program. Normally enrollment should not exceed five years with respect to degree completion. Any requested deviation from the agreement by the Junior Black Faculty member would be subject to negotiation with the university and would include appropriate reimbursement to the university for expenses incurred.

3. Be continued in the program contingent upon successful progress toward completion of the degree objective as determined by an annual evaluation.

4. Be promoted to rank of Assistant Professor and receive an appropriate salary adjustment upon successful completion of the degree. Normally these actions may occur twice a year (January 1 and July 1).
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