Administrative Policy for the Administrative Handbook
CONSENSUAL RELATIONS BETWEEN FACULTY AND STUDENTS

Sexual relations between students and faculty members with whom they also have an academic or evaluative relationship are fraught with the potential for exploitation.  The respect and trust accorded a professor by a student as well as the power exercised by the professor in an academic or evaluative role, make voluntary consent by the student suspect.  Even when both parties initially have consented, the development of a sexual relationship renders both the faculty member and the institution vulnerable to possible later allegations of sexual harassment in light of the significant power differential that exists between faculty members and students.  

In their relationships with students, members of the faculty are expected to be aware of their professional responsibilities and to avoid apparent or actual conflict of interest, favoritism, or bias.  When a sexual relationship exists or has existed, effective steps should be taken to ensure unbiased evaluation or supervision of the student.
If a consensual relationship has existed or develops between a faculty member and a student whom the faculty member evaluates, advises, or supervises, the evaluative, advisory, or supervisory relationship must end.  The instructor should not thereafter have undirected responsibility for the advising, supervision, evaluation, or grading of the consensual relationship partner’s performance.  

In order for these changes to be made and ratified appropriately, the faculty member must disclose the consensual relationship to his or her immediate superior, normally the department head or college dean, and make arrangements to end advising, supervisory, evaluative, or grading responsibilities for the consensual partner.  Confidentiality regarding relationships will be maintained in so far as possible.  

Non-consensual relationships between faculty members and students are addressed in the university’s sexual harassment policy.  
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Memorandum
To:

Barbara Burch



Provost and Vice President for Academic Affairs

From:

David Lee



Dean

Re:

Consensual Relations Between Faculty and Students

I have incorporated the responses I received at the deans retreat regarding a policy on consensual relations between faculty and students, and I’m forwarding the revised draft to you.  
The first two paragraphs incorporate language from the AAUP Red Book with a small exception noted in the text of the draft.  The last two paragraphs draw on the Duke University policy in this area, although numerous other universities have very similar policies about consensual relations.  

I’d be happy to respond to any questions you might have about this proposed draft.   
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John Bonaguro


John Petersen

